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This AGREEMENT is made and entered into th\~ day of~September, ~ 
2014, by and between the BOARD OF EDUCATION OF ELWOOD UNION FREE 
SCHOOL DISTRICT, TOWN OF HUNTINGTON, SUFFOLK COUNTY, NEW 
YORK ("Board"), and the ELWOOD TEACHERS' ALLIANCE ("Alliance"), for and 
on behalf of itself and the employees. now or hereafter employed in the bargaining 
unit, as se\forth in Article IA below, 
The Board and the Alliance have collectively negotiated the terms and 
conditions of employment for the period July 1,2014 through June 30, 2017, and 
have concluded a final agreement therefore, as follows: 
ARTICLE 1- RECOGNITION 
A, Pursuant to the certification issued by the Public Employment 
Relations Board on March 24, 1972, the Board of Education of Elwood Union Free 
School District, Elwood, New York, recognizes the Elwood Teachers' Alliance, 
Local 1609, American Federation of Teachers as the exclusive representative 
concerning salaries, hours and terms and conditions of employment for all 
members of the staff whose position requires certification as teachers, inclUding 
guidance counselors, psychologists, and social workers; excluding (1) the 
Superintendent; (2) ASSistant Superintendents; (3) the Immediate members of the 
Superintendent's professional staff; (4) all Elementary and Secondary School 
Principals and Assistant Principals; and (5) Administrative Assistants. Said 
recognition shall remain in effect for the duration of this agreement as provided for 
in Section 208 of the Public Employees Fair Employment Act. 
B, The term "teacher," when used hereinafter in this Agreement, shall refer 
to all employees represented by the Alliance in the bargaining unit as defined 
above. 
C. The Board agrees not to negotiate with any other employee organization 
except as provided by law for the duration of this Agreement Nothing contained 
herein shall be construed to prevent any individual teacher from presenting a 
grievance and having the grievance adjusted in accordance with Article XXVII of 
this Agreement. 
D, Nothing contained herein shall be construed to restrict or deny any 
empioyee any rights granted by law or to limit obligations imposed under any law, 
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ARTICLE II - TEACHER AND ALLIANCE RIGHTS AND RESPONSIBILITIES 
A. Pursuant to the Public Employees' Fair Employment Act of 1967, the 
Board hereby agrees that every teacher employed by the Board shall have the 
right freely to join and support the Alliance for the purpose of engaging in 
collective negotiations and other lawful activities. The Board undertakes and 
agrees that it will not directly or indirectly discourage or deprive or coerce any 
teacher in the enjoyment of any rights conferred by the Public Employees' Fair 
Employment Act, or any laws of New York or the Constitutions of New York and 
the United States; that it will not discriminate against any teacher with respect to 
hours, wages, or any terms or conditions of employment, by reason of his/her 
membership in the Alliance, participation in any activities of the Alliance or 
collective professional negotiations with the Board, or institution of any grievance, 
complaints, or proceeding under this Agreement, or otherwise, with respect to any 
terms or conditions of employment. 
B. The Board specifically recognizes the right of its teachers appropnately 
to invoke the assistance of the Public Employment Relations Board or a mediator 
from such agency. 
C. The Alliance shall have the right to reasonable use of school buildings 
for professional meetings during times when the building is staffed by the 
custodial staff. 
D. The Board agrees to make available upon request of the duly 
designated Alliance representative, all public information concerning the fiscal 
resources of the district, tentative bUdgetary requirements and allocations of all 
information dealing with conditions of employment as set forth in the Public 
Employees Act of 1967. 
E The Board agrees to fuily disclose to the Alliance the budgets of each 
school building as they relate to equipment, supplies and programs. 
F. When it is necessary for the President of the Alliance, or the President's 
designee, to engage in Alliance activities directly relating to the Alliance's duties 
as representative of the teachers which cannot be performed other than school 
hours, upon notification of the Building Principal and with the approval of the 
Superintendent, or designated representative, upon reasonable notice, the 
president or designee shall be given such reasonable time necessary to perform 
any such activities without loss of payor any other penalty. Examples of the 
above duties are teacher attendance at organization conventions, legislative 
meetings and participation as retirement delegate and at professional meetings. 
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G. The Alliance shall be given an opportunity at bUilding faculty meetings to 
present brief announcements. 
H. This Agreement shall not be interpreted or applied to deprive teachers 
of professional advantages heretofore enjoyed unless expressly stated herein. 
I. The Board and the Alliance realize that the President and the Secretary­
Treasurer of the Alliance are often required by the nature of their positions 
to spend a considerable amount of time during the year in matters that are 
not related to teachers, but to the general cause of education within the 
District. In consideration of this: 
1. if the President of the Alliance is either a guidance counselor or a 
secondary school classroom teacher, ttle president will be relieved of two~frfths 
(2/5) of student load or classroom teaching assignments, respectively, by 
administrative accommodations or some other method. Wherever possible, 
efforts will be made to achieve morning teaching assignments for the President of 
the Alliance. In the event that the Alliance President is other than a gUidance 
counselor or secondary school classroom teacher, the parties will meet to develop 
a system for equivalent release time which minimizes the impact of such release 
time on the educational program and on students in particular. The past practice, 
whenever it has been possible, of the President or Secretary-Treasurer, if a high 
school or middle school teacher, not being assigned a duty period or a home 
room, shall continue. 
2. If the Secretary-Treasurer is a teacher in the elementary grades, the 
Principal(s) of the school(s) in which the Secretary-Treasurer teaches shall make 
every effort to keep the work load at a minimum. 
3. The Administration will make every effort to work with the President 
and Secretary-Treasurer to arrange teaching schedules that will accommodate 
their responsibilities as officers of the Alliance. 
J. Except for late developments, the concerned building faculty 
representative may submit to the building principal, at least twenty-four (24) hours 
in advance, items which will be included on the agenda of a building faCUlty 
meeting. 
K. The September Orientation Day Schedule will provide for an Alliance 
luncheon. 
L The Board agrees that prior to establishing a summer school program it 
will meet with the Alliance to negotiate a summer school salary schedule. 
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M. Summer school positions, including Driver Education positions, shall first 
be offered to teachers in the bargaining unit on the basis of seniority and ability to 
perform before being offered to teachers outside the unit. 
N. The Board shall solicit the views of teachers from within the building 
concerned when it is engaged in the process of selecting a new building 
administrator. 
O. The Board agrees to make available exclusively to the Alliance the 
addresses and telephone numbers of all members of the bargaining unit. 
P. Dues Deduction: 
1. The Board agrees to deduct from the salaries of the teachers, dues 
for the Elwood Teachers' Alliance, as said teachers individually and voluntarily 
authorize the Board to deduct and to transmit such monies to the Alliance. 
Teacher authorization shall be in writing in the form set forth below: 
PAYROLL DEDUCTION AUTHORIZATION 
Social Security Number 
Last Name First Middle 
District Name 
Union 
To The Board of Education: 
I hereby authorize you, according to arrangements agreed 
upon with the above association, to deduct from my salary and 
transmit to said association, dues as certified by said association. 
I hereby waive all right and claim to said monies so deducted and 
transmitted in accordance with this authorization and relieve the 
Board of Education and all its officers from any liability therefor. 
revoke any and all instruments heretofore made by me for such 
purposes. This authorization shall remain in full force and effect 
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I 
for all purposes while I am employed in this school system or until 
revoked by me in writing between September 1 and September 
15 of any given year. 
Member Signature. Date 
2. The Alliance will certify to the Board in writing the current rate of 
membership dues named in Section A above. The Alliance will give the Board 
thirty (30) days' written notice prior to the effective date of any such change. 
3. Deductions shall commence with the first pay period after the start 
of the school year as agreed to by the parties and shall continue for twenty pay 
periods. Dues shall be deducted in twenty equai payments. For those teachers 
who submit deduction authorization forms after dues deductions have 
commenced, dues shall be taken out of each of the remaining twenty checks in 
the same amount as is deducted from teachers who have dues deducted over the 
full twenty periods. 
4. No later than September 30th of each year the Board will provide 
the Alliance with a list of those employees who have voluntarily authorized the 
Board to deduct dues pursuant to subsection P-1 above. 
5. The Board agrees that it will not accord dues deduction or similar 
check-off rights to any other teacher organization. 
Q. Credit Union Deduction: 
The Board agrees to deduct from the salaries of the Teachers an amount of 
money to be deposited with the Teachers' Credit Union. Such deductions shall be 
made from the salaries of those teachers who indiVidually and voluntarily 
authorize the Board in writing, on a fonn submitted by the Alliance, to deduct and 
transmit such monies to the Credit Union. The administrative procedures to be 
followed in implementing this proviso shali be mutualiy agreed upon between the 
Board and the Aliiance, using subparagraph P(3) of this Article as a gUideline. 
R. VOTE/COPE 
Effective January 1, 1999 teachers will be allowed to contribute to 
VOTE/COPE using payroll deduction. Only one election per year will be allowed. 
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S. No Strike: 
Neither the Alliance nor any employee covered by this Agreement shall 
engage in a strike (within the meaning of the Taylor Law) and neither the Alliance 
nor any employee covered by this Agreement shall cause, instigate, encourage or 
condone a strike. 
T Agency Shop Fee: 
The Eiwood Board of Education does hereby agree that no later than 
fifteen days after the effective date of employment, each employee who is not a 
member of the Alliance will pay to the coilective bargaining agent each month a 
service charge toward the administration of this agreement and the representation 
of such employee; provided, however, that each employee will have availabie to 
him/her membership in the Elwood Teachers' Alliance on the same terms and 
conditions as are available to every other member of the Union. The service 
charge shall be an amount equal to the collective bargaining agent's regular and 
usual initiation fee, if any, and monthly dues for each month thereafter in an 
amount equai to the regular and monthly dues. The Board of Education shall 
deduct such fee in the same manner the membership dues are deducted. The 
amount coliected through the agency fee shall be used to represent the individual 
as a member of the bargaining unit and shall not be used toward expenditures by 
the organization in and of activities or causes of a political or ideological nature 
only incidentally related to terms and conditions of employment. 
Any teacher from whom an agency fee has been deducted pursuant to 
this provision who has any objection thereto shall be limited to processing his/her 
objection in accordance with Alliance appeal procedures contained in a separate 
Alliance document governing such appeals. The Alliance shall indemnify the 
Board for any successful monetary claim against it by any teacher which may 
arise out of or by reason of the Board's compliance with any of the provisions of 
this Article II, subparagraph T. Such indemnity shall be limited to the actual 
monetary amount which any teacher may successfully establish was deducted by 
the District and transmitted to the Alliance, and thereafter improperly expended by 
the Alliance in activities or causes of a political or ideological nature only 
incidentally related to terms and provisions of employment. Court costs and legal 
fees are specifically excluded from this indemnity. 
The Elwood Teachers' Alliance shall supply the Board with a list of 
names of non-members at least fifteen (15) days prior to the deduction of any 
Agency Fee. 
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u. The District will provide a biweekly payroll deduction for all benefits 
arising under the NYSUT Benefit Trust. upon request of any unit employee. 
provided it is feasible within the constraints of the District's existing computer 
payroll system to make such deduction. and provided that no deductions are 
sought for contributions of a political nature. The Alliance agrees to provide the 
District with documentation regarding benefits under the NYSUT Benefit Trust. 
V. A teacher shail have the right to bring a representative from the Alliance 
to any meeting with Administration that the teacher deems to be adversarial in 
nature. 
ARTICLE III - BOARD AND ADMINISTRATION RIGHTS
 
AND RESPONSIBiliTIES
 
A. There is reserved exclusively to 1he Board all responsibilities, powers, 
rights and authority expressly or impliedly vested in it by the laws and Constitution 
of New York. 
B. The Alliance recognizes that the Board is the policy-making, evaluative 
body, charged with the responsibility to interpret the educational needs and 
desires of the community and to translate them into policies and programs. The 
Ailiance recognizes that the Board. as the elected representative of the people of 
Elwood, retains the right to establish and enforce, in accordance with the 
Agreement and its authority under law, reasonable rules and personnel policies 
relating to the duties and responsibilities of teachers and their working conditions. 
This is to include. among other things, the management and control of school 
properties and facilities; grades and courses of instruction; athletic and 
recreational programs; methods of instruction, materials used for instruction; and 
the selection, direction, transfer, promotion or demotion, discipline or dismissal of 
all personnel. The Board agrees that where appropriate to do so. it will encourage 
teacher participation in the aforementioned areas of responsibility. 
C. The Alliance specifically recognizes the right of the Board to invoke the 
assistance of the Public Employment Relations Board or a mediator from such 
agency. 
D. Teachers leaving for any reason during the school year of each year of 
the contract will be replaced for the balance of that school year as quickly as 
possible. 
E. The Superintendent and representatives of the Executive Board of the 
Alliance shall meet regularly on at least a monthly basis to discuss matters 
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relating to the implementation of this Agreement and other matters of mutual 
concern. If the Superintendent is not available, helshe shall designate his 
representative, or if the Alliance prefers, the meeting shall be rescheduled for the 
earliest date on which the Superintendent is available. 
F. The Principal of each scheol shall meet at least once a week with the 
Alliance Building Committee at the request of either party to discuss school 
operations and questions relating to the implementation of this Agreement, and 
any other matters of mutual concern. 
G. The Board agrees where classes are being considered for elimination, 
the Building Principal will discuss the situation with the teachers of the concerned 
departments before any decision is made to eliminate any classes. 
H. The Board and Administration agree that students shall be encouraged 
to take advantage of all elective courses offered in our schools. The 
Administration shall continue to establish policies to this end, including the 
pUblication of elective course offerings and the allowance for teachers to 
participate in presentations to students. 
I. The Board will supply to all teachers, at no cost, a directory of all 
educational personnel in the Elwood Public Schools as of September 15 of each 
year, including teachers and administrators, bUilding and central office secretaries, 
and members of the Board of Education. 
J. The Board agrees that prior to reaching any decisions on staff cutback, 
which would adversely affect current teacher-pupil ratio, the Board will discuss the 
problem and any proposed solutions thereto with the Alliance. 
ARTICLE IV - TEACHING HOURS AND UNASSIGNED TIME 
A. No elementary teacher shall be required to remain at hiS/her assigned 
place of dUty more than six (6) hours and thirty (30) minutes beyond the time 
scheduled to report for duty except as scheduled below. No middle school 
teacher shall be required to remain more than seven (7) hours beyond the time 
scheduled to report for duty except as scheduled below. No high school teacher 
shall be required to remain more than seven hours, twenty minutes (7:20) beyond 
the time scheduled to report for duty except as scheduled below. 
The work day for all elementary teachers aSSigned to the Harley Avenue 
and James H. Boyd Schools shall be 6 hours, 30 minutes, and the student day 
shall be 6 hours and 20 minutes. The work day for all teachers assigned to the 
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middle school shall be 7 hours and the student day shall be 6 hours, 43 minutes. 
The work day for all teachers assigned to the high school shall be 7 hours, 20 
minutes and the student day shall be 7 hours, 10 minutes. 
B. BUilding Faculty Meetings - shall not be scheduled more often than once 
a week except in emergencies. 
C. Department Meetings - no more than two regularly scheduled meetings 
per month. 
D. No appointments with parents shall be scheduled for teachers without 
their prior consent, except in case of emergency. Elementary (grades 1-6) parent­
teacher conferences shall consist of four one-half days of conferences, two of 
which shall be in the evening and two of which shall be in the afternoon (on such 
days, teachers shall be in attendance for half a day). These conferences shall be 
held on two days during the months of October-November and two days during 
the months of March-April, kindergarten as per past practice. 
E. Teacher participation in administratively approved extra-curricular 
activities shall be voluntary and fUlly compensated in accordance with approved 
schedules. 
F. All elementary teachers shall be entitled to a daily duty free lunch period 
of not less than forty (40) consecutive minutes and a daily period of equal length 
tor preparation_ 
G. All secondary teachers shall be entitled to a daily duty free lunch period 
oHorty (40) minutes plus one of equallenglh for preparation, except under 
abnormal scheduling. 
H. The starting time for each school shall be set and staff notified by June 
1st. 
I. In the month of June during three school days, the elementary school 
shall have no students in attendance after 12 noon. This time will be used by 
teachers in completing their necessary professional responsibilities. RegUlar 
academic and special class schedules will be conducted through the last day of 
school. (Exception to this is library book circulation due to required inventory.) 
J. Professional Conferences: 
1. Teachers who receive approval from their BUilding Principals and the 
Superintendent to attend professional conferences will be reimbursed for their 
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expenses in attending. The amount' of reimbursement shall be agreed upon prior 
to the conference. 
2. If the Administration requests that a teacher attend a conference, the 
District shall reimburse the teacher for all appropriate expenses. 
K. There shall be no increase for teachers in types or duration of non­
professionai duty assignments not heretofore performed by teachers as a resuit of 
reassignment or reduction of teacher aides. 
L. Conferences concerning observations shall be conducted during the 
regular school day except in an emergency. 
M. Upon the approval of the Building Principal, school libraries may be 
closed one-half day per month for the purpose of inventory, processing books and 
other work that may be necessary. 
ARTICLE V - TEACHER SCHEDULES AND ASSIGNMENTS 
A Teachers shall be notified by their Building Administrator of their 
tentative programs for the coming school year including the schools to which they 
will be assigned, the grades or level andlor subjects that they will teach, as soon 
as possible. This shall be no later than June 1st for all teachers. Upon request, a 
teacher may have this notification in writing. For the purpose of this Article, 
"tentative" shall mean final except for emergency. 
B. The Board shall make available exclusively to the Alliance a copy of the 
Master Schedule of each school for the following year on or before June 1sl. 
C. To assure that pupils are taught by teachers working within their areas 
of competence, every effort will be made not to assign teachers outside the scope 
of their teaching certificates. 
D. Where the District has made efforts to secure a substitute during a 
regularly appointed teacher's absence and has been unsuccessful in doing so, 
teachers in the affected school may be asked to volunteer to provide instruction 
during their preparation period. Teachers who volunteer to provide coverage will 
be paid $20 per class, so long as the District's per diem substitute rate is $85. If 
that rate should increase during the life of the Agreement, the rate per class under 
this provision will be then be adjusted by the following formula: new per diem rate 
divided by five, then multiplied by a factor of 1.2. If there are insufficient 
volunteers to provide teaching coverage, the District will then be free to assign 
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teachers to provide instructional coverage during their preparation period. Such 
assignment on a non-voluntary basis, however, may not occur more frequently 
than once per Monday ~ Friday work week for each teacher. 
E. The assigned weekly teaching loads in the secondary schools will be 25 
teaching periods. Teachers will be available for student supervision, consultation 
and small group or individual assistance for five (5) class periods per week (but 
not for any additional regularly scheduled class). Except for emergencies and as 
otherwise provided herein, every effort will be made to avoid the assignment of a 
sirlh regular teaching period to a member of the staff, by making use of part-time 
teachers. 
Exceptions: In cases where the total student load of the teacher, due to a 
specialized situation (special education and reading), is lower than the load of 
other teachers, five (5) additional weekly scheduled classes may be assigned in 
place of tutorial work as mentioned above. The foregoing shall not be applicable 
to special education teachers at the middle and high schools effective October 1, 
1990. 
F. In the event that, as a resutt of student scheduling needs, there are 
class sections in a given department that cannot be filled by assignment to full 
time staff members, and where there are no part time staff members available for 
such assignments, and where the Districts seeks but receives no volunteers from 
existing full time staff to teach a sixth period to cover such class or classes, then 
the District shall have the right to assign a sixth period of teaching (per day) to a 
unit member whose normal work day consists of five periods of teaching per day. 
Such secondary unit member shall be compensated at the rate of an additional 
20% of hislher salary for such an additional assignment for the period of such 
assignment, and shall further have no dUty for the duration of such assignment. 
The District's right to assign a si;<lh teaching period as described herein 
shall be further subject to the following conditions: 
1. No such assignment shall be made until the District has exercised all 
due diligence, inclUding advertising, to secure the services of a qualifIed and 
certified part time teacher to teach the class or classes. If the District is unable to 
secure the services of such a part time teacher by August 15 for the fall semester 
or January 15 for the spring semester, it may then assign a sixth period in accord 
with the herein provisions. 
2. Sixth period assignments made hereunder shall be equitably rotated, 
subject to certification, tenure area and instructional needs. 
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3. Notwithstanding ali of the other provisions herein, under no 
circumstances shall a teacher be assigned a sixth period until after three (3) full 
years have elapsed since his/her last such assignment. 
4. No untenured teachers shali be assigned a sixth period. 
G. Wherever scheduling permits, secondary teachers shall not be assigned 
more than three consecutive classes nor five consecutive classes and duty 
assignments. 
H. Except as specifically provided for elsewhere in this Agreement, . 
changes from teacher loads and assignments shall not be authorized without prior 
consultation with the teachers concerned. 
I. 1. Part-time positions will be combined to form full-time positions, if 
possible. 
2. Notwithstanding the above, the District shall be permitted to employ 
one part time teacher in each school within each of the following tenure areas: art, 
music, physical education, library/media. 
3. If a part-time teacher employed under subsection 2 above is 
appointed to two positions over two complete consecutive school years equaling a 
total of 1.5 FTE or more, and staffing for the subsequent year projects a position 
for said staff member of 0.75 FTE or higher, said staff member will be given a 
regular probationary appointment, subject to law. The affected staff member shall 
receive one year of credit toward fulfillment of the probationary period as a result 
of the aforementioned part-time service. 
4. The foregoing subsections 1,2 and 3 shall be administered in a 
reasonable manner. Any claimed breach hereof may be submitted by the union 
immediately to expedited arbitration utilizing the arbitration clause of this 
agreement and sUbmitted at the arbitration stage. 
J. Secondary school teachers will not be required to teach more than two 
(2) sUbjects nor will they be required to undertake more than three (3) 
preparations at anyone time on a continuing basis except in cases of mutual 
agreement between the Teacher and Building Administrator. in specialized area 
departments such as Foreign Language, BusinesslMarketing, Technology, Home 
Economics, Physical Education, Developmental Skills and Special Education, 
where the range of offering and teacher availability may make this policy 
unworkable, the above statement does not apply. 
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K. Register of Attendance Reports: The Board agrees to continue to use 
the services of the Third Supervisory District Educational Data Processing Center 
or like service for pupil attendance procedures. The teachers agree to continue to 
record the basic attendance data for each individual pupil. The Alliance 
recognizes the basic attendance record is a legal document and that current 
practice and procedure will continue with regard to both the role of the teacher and 
the attendance clerk in protecting the accuracy of the record. 
L Inter-School Teacher Programs: In arranging schedules for teachers 
who are assigned to more than one school during a school day, the 
Superintendent shall make an effort to limit the amount of inter-school travel. 
Such teachers shall be assigned no more than frve (5) classes per day with no 
extra duly whenever possible. 
M. A conscientious effort will be made in scheduling to permit teachers to 
remain in the same assigned room. 
N. Assignment of faculty to supervisory duties in corridor, cafeterias, study 
hall, playgrounds, elc. shall be worked out by the Building Principals and the 
involved building facul1ies prior to the start of the school year. 
O. Except for unusual circumstances, librarians shall not be assigned 
supervisory duties which are not related to the library program in their own 
schools. 
P. The Alliance recognizes tho important influence which staff members 
have with residents of the community and in order to maintain and strengthen 
these ties, each staff member shall attend the annual "Back to Schaal Night" 
program. 
Q. High School courses for high school students may only be taught by 
members of the bargaining unit, except as indicated in Article XXIX(A). Coilege 
courses must also be taught by members of the unit if they are for high school 
credit. 
R. Special Education Teachers will receive the equivalent of two (2) days of 
released time to prepare I.E.P's and/or annual reviews. 
S. Guidance counselors shall work one additional evening during the 
school year as assigned by the administration, in addition to "Back to School 
Night" referred to in Paragraph "P" above. The District shall have the option to 
require gUidance counselors to work two (2) evenings in addition to the foregoing 
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The administration shall remunerate such services by granting the guidance 
counselor compensatory time off at the rate of one evening being the equivalent of 
one half day of work. Alternatively, the administration may remunerate such 
additional services at the rate of 1/40Dth of salary for each additional evening 
assignment. 
T. Unit members shall provide extra help to students requesting same. 
Said extra help shall be reasonably scheduled by the teacher at times that a 
student can avail him/herself of such assistance, such times to be during the 
school day or immediately adjacent to the starVend of the school day, on days 
school is in session. 
ARTICLE VI - CLASS SIZE AND COMPOSITION 
A. The Board and Alliance accept the education principles that: 
1. Small classes generally offer more opportunity for teachers to know 
their students better. 
2. Small classes are more likely to see teachers using a greater variety 
of instructional materials and methods than are larger classes. 
3. Experimentation, innovation, and invention are more likely to occur in 
smaller classes than in larger ones. 
B. It shall be the policy of the Board of Education to continue endorsement 
of class sizes which are consistent with the above principles and good education 
practices. The Board and Alliance agree that there shall be mutual consultation 
and discussion in resolving any problems that may arise in implementing the 
above policy. In keeping with the above, it is recommended that class size should 
be as follows: 
ELEMENTARY: K-1 
2-6 
22-26 
24-26 
SECONDARY: The District shall endeavor, insofar as may be 
practicable, to adhere to a class size maximum of 29 
students for all secondary (7-12) sUbjects, Physical 
Education and Music excepted. It is agreed and 
understood. however, that this number represents a 
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guideline which, if exceeded for any reason, shall in 
no event be subject to grievance procedures or 
otherwise require the District to create an additional 
class section. 
For Elementary and Secondary: 
In order to stay within the above philosophy of class size, it is agreed that 
initial class structure will be such as to allow for growth within these limits. Special 
sUbjects will be scheduled as per the following considerations: 
1. Safety 
2. Student stations 
3. Type of group 
4. Purpose of class 
5. Age and grade level 
6. Degree of individualization need (facilities available) 
Exceptions: 
It may be necessary to alter the limits of class size for extra-ordinary or 
educational reasons such as: 
1. Safety 
2. Experimental classes 
3. Restricted size and availability of classroom 
4. Initiation of new course offerings 
5. Completion of a sequence 
6. Multiple instructional techniques 
7, Unforeseen in~migratjon of pupils 
8. Classes for those at either extreme of 
intelligence or ability scales 
9. Other educational considerations which might 
conceivably outweigh a deviation of one or two 
pupils in terms of class sile 
c. Class size in Industrial Arts and Physical Education shall be set with due 
regard for health and safety conditions. 
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ARTICLE VII - TRANSFERS, PROMOTIONS; VACANCIES; SENIORITY 
A. Promotioms: 
1. All openings for promotional positions and for new positions paying 
salary differentials shall be adequately publicized in every school in the District. All 
qualified teachers shall be given an adequate opportunity to make application for 
such positions. 
2. In filling such vacancies, the Board agrees to consider the iength of 
service in the District. The Board declares its support of a policy of promotion 
from within its own teaching staff whenever possible. 
B. Transfers and Vacancies: 
The Board and Alliance recognize that teacher transfers and 
reassignments may be disruptive of the educational process and optimum teacher 
performance, unless there are procedures which assure fairness and guarantee 
full consideration of the individual interest of teachers as well as the overall 
interests of school administration. Therefore they agree as follows: 
1. During the school year, lists of teaching vacancies and/or new 
teaching positions created for the next school year shall be made available 
through the District Office to all teachers. In filling such pOSitions, preference shall 
be given to presently employed teachers and their length of service. 
2. When transfer or reassignment of teachers in a schoof or grade is 
necessary, all volunteers shaJJ be given consideration and preference. The best 
interest of the individual and the School District wiil be of prime concern. 
3. The Alliance recognizes occasions may arise when teachers must be 
transferred involuntarily. All teachers who are to be transferred involuntarily shall 
be notified by May 1, except in case of emergency. 
4. Involuntary transfers shall be made on the basis of inverse seniority 
(the person with the least seniority is the person transferred) except for transfers for 
incompatibility and those resulting from teacher layoff(s). 
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C. Seniority 
Seniority, for the purpose of transfer, is to be defined as time within the 
District. Where seniority within the District is irrelevant, time within the school shall 
control. 
The District shall provide to the Alliance by October 15 each year, a 
seniority list of all teachers in the unit. Such list will be reviewable by the Alliance 
for errors and corrections and in the event of a dispute may be grieved. 
Pursuant to Section 2510 of the State Education law, it is agreed as 
follows: 
1. If the Board of Education abolishes an office or position and creates 
another office or position for the performance of duties similar to those performed 
in the office or position abolished, the person filling such office or position at the 
time of its abolishment shall be appointed to the office or position thus created 
without reduction in salary or increment, provided the record of such person has 
been one of faithful, competent servIce in the office or position he has filled. 
2. Whenever the Board of Education abolishes a posITion under this 
section, the services of the teacher having the least seniority in the system within 
the tenure of the position abolished shall be discontinued. 
3. If an office or position is abolished or if it is consolidated with another 
position without creating a new position, the person filling such position at the time 
of Its abolishment or consolidation shall be placed on a preferred eligible list of 
candidates for appointment to a vacancy that then exists or that may thereafter 
occur in an office or position similar to the one which such person filled without 
reduction in salary or increment, provided the record of such person has been one 
at faithful, competent service in the office or position he has filled. The persons on 
such preferred list shall be reinstated or appointed to such vacancies in such 
corresponding or similar positions in the order of their length of service in the 
system at any time within seven years from the date of the abolition or 
consolidation of such office or position. 
D. Excessed Teacher Rights 
1. Excessed tenure teachers on the Recall List shall be offered the 
option to continue all medical, dental and group life benefits if the carrier 
approves. The continuation shall be at the group rate and at the teacher's 
expense. 
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2. In no event shall an excessed teacher be given consideration above 
that guaranteed under 2510 of the State Education Law. 
3. Vacancies that occur within district wili be pubiished immediately. In 
addition, projected layoffs caused by declining enrollment wiil be determined as 
soon as possible and the parties affected notified of future status. 
4. Teachers who are laid off will receive salary credit for sick leave on a 
one for three basis. In the event that a laid-off teacher is rehired, such teacher 
has the option af maintaining his/her prior accumulation of sick days by paying 
back to the District the amount of money received for those sick days within thirty 
(30) days of return to service. 
ARTICLE VI/I - TEACHER AIDES, CLERICAL HELP 
A. It is recognized that the time af teachers should be utilized for 
professionai teaching activity and that non-teaching duties shali be eiiminated 
whenever possible. 
B. Clerical help and office machines in the school buildings shall be 
available to teachers for school purposes sUbject to the discretion af the principal. 
ARTICLE IX - TEACHER FACILITIES 
A. Each school shall have the following facilities: 
1. Space in each school in which teachers may safely store 
personal belongings, instructional materials and supplies. 
2. Well-lighted and clean teacher rest rooms with supplies of 
the highest quality. 
3. A separate desk with lockable drawer space for every full-time 
elementary teacher in the system. A desk for every two teacl1ers on the 
secondary level. 
4. Adequate chalk board and bulletin board space in every 
classroom. 
5. Copies exciusively for teachers' use of all texts, teacher's editions 
and manuals, used in each of the courses he/she is to teach. 
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6. Adequate grade books, paper, pencils, pens, chalk, erasers, and 
other sUbject materials required in daily teaching responsibility. Where available 
within a building, additional instructional supplies will be prOVided to a teacher 
upon his/her request. 
7. Each school will have fully equipped art and music rooms wherever 
space permits. 
8. Teachers will have free access to curriculum materials in each 
school library 
B. Insofar as reasonably practicable and expeditiously as possible, each 
school will be provided with the following: 
1. A teacher work area containing adequate equipment and supplies to 
aid in preparation of instructional materials. 
2. An appropriately furnished roorn to be used as a faculty lounge. ThIS 
foom shall be in addition to the aforementioned work area. Furniture that is 
broken or removed shall be repaired or replaced. The faculty lounge will be air 
conditioned . 
3. An adequate eating area, separate from the students. Specific effort 
will be made 10 offer choice quality foods which will meet dietary requirements. 
C. All tacu~y room windows will be screened at all times, excepting 
fire window exits, and faculty rooms will be equipped with a refrigerator and 
microwave oven. 
D. Telephones shall be available and reasonably accessible at no private 
expense to teachers for schOOl related matters. Such telephones will be located 
so that privacy of conversation is assured. A pay phone shall be available to the 
faculty in both the Middle School and High School Faculty Lounges, the monthiy 
rental expense for which will be paid by the District. 
E. Any unsafe conditions reported to the Building Administration will be 
corrected as soon as possible. 
ARTICLE X - SCHOOL YEAR 
A The school year is construed to begin September 1, and to close June 
30, with pre-opening staff meetings and other orientation procedures as part of the 
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regular school year. The teachers shall be excused in June following the last day 
of the register period session if all duties have been compieted in a salisfactory 
manner. Permission to leave prior to school closing will not be granted for any 
reason, except in specific instances permission will be granted to attend summer 
institutes that start before school closes. 
Teachers planning to apply for institutes that start before schools close 
should discuss this matter with their Building Principal to delermine the feasibility 
of leaving early. Permission will only be granted upon written request prior to May 
15,	 and approval by the Building Principal and Superintendent. 
B. The school year shall consist of 184 days. In the event of emergency 
closing, the first three (3) school days shall not be made up. 
ARTICLE XI -INCLEMENT WEATHER 
When schools are to be closed due to inclement weather, an attempt will be 
made to notify teachers through the following methods: 
A. A telephone chain list will be established by the administration within 
each building. 
B. Employees may call the District emergency closing phone number after 
6 A.M. (266-5400). 
Every effort shall be made by the Superintendent to reach a decision 
two (2) hours before the beginning of the school day. 
C. School Calendar Changes 
1.	 When an unforeseen change to the adopted school calendar 
occurs after teachers' first work day of the applicable school year 
and prior to teachers' last work day of the applicable school year, 
teachers will be permitted to utilize personal day(s), or if the 
teacher does not have any remaining personal days, unpaid 
leave day(s) for work day absences resulting from the change to 
the school calendar, SUbject to the following conditions: 
2. A teacher's plans must have been made prior to the date of 
the Qualifying event causing the calendar change, and the 
teacher must demonstrate that financial loss will occur from the 
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cancellation and/or modification of those plans. Unit members 
must make every effort to cancel or reschedule prearranged 
plans to minimize or eliminate financial loss. The unit member 
must submit satisfactory documentary proof of his/her plans and 
financial loss associated therewith to the Superintendent no later 
than thirty (30) working days from Ihe dale of the calendar 
change. The District reserves the right to verify the 
documentation. 
3. Upon timely submission of the above documentation, the unit 
member may request, in writing, the use of remaining personal 
day(s) standing to his/her credit during the rescheduled period. 
The Superintendent, or hisJher designee, will in writing determine 
whether the unit member shall be allowed to utilize personal 
day(s) standing to his/her credit for absences resulting from the 
calendar change. Requests shall not be unreasonably denied. 
4, If the unit member does not have any remaining personal 
days standing to the employee's credit. helshe may request the 
ability to lake the days as unpaid leave, which shall be 
determined by the Superintendent or his/her designee as sel 
forth above. If approved, the unit member's salary will be reduced 
by 1/200 for each day of absence during this period, and the days 
on which a unit member utilizes such unpaid leave will not count 
towards seniority. 
ARTICLE XII- SICK LEAVE POLICY 
A. Sick leave shall be granted on the basis of twelve (12) days per year 
with unlimited accumulation. Newly hired teachers in their first year of 
employment, however, shall be granted len (10) days per year, accruable at the 
rale of one (1) day per month, with unlimited accumulation. Commencing With the 
second year of employment and thereafter, however, such new teachers shall be 
granled twelve (12) days per year. 
A new teacher in the first year of employment may use sick days in 
excess of the one day per month accrual, provided that the teacher has executed 
an au1horization 10 the District to deduct any such days used in excess of accrued 
days from the teachers final paycheck in the event of termination of employment 
before the year ends 
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B. During the teacher's extended illness, the Board of Education will 
require periodic medical reports. 
C. After five years on the staff, teachers will be automatically notified of 
their accumulated' number of unused sick days. All teachers will be promptly 
advised of their accumulated number of unused sick days upon requesting this 
information from the human resources office. 
D. Catastrophic Illness Protection Plan. It is the desire of the District to 
provide adequate and appropriate sick leave should any teacher become subject 
to extended illness or long term disability. 
All teachers who from accident or illness become disabled will be 
covered by a 66 2/3% salary policy which will take effect at the expiration of their 
unused sick leave or ninety calendar days from the onset of the condition, 
whichever period is longer. 
Therefore, the disabled teacher will receive full pay for the entire period 
of the teacher's available accumulated sick leave or ninety calendar days, 
whichever is longer and the 66 2/3% salary policy will go into effect thereafter. 
In the event of an involuntary leave from work due to a severe illness or 
accident requiring prolonged hosp~alization or recovery that does not qualify for 
the catastrophic illness protection plan set forth above, which occurs during the 
school year, and from which the member is expected to return to work upon 
recovery from their illness or accident, a teacher may borrow from future sick leave 
up to a period of thirty (30) days per school year, to be used no more than once 
every five (5) years. 
Any unit member who borrows from their future sick leave entitlement 
shall forfeit two (2) of the twelve (12) annual sick leave entitlement per year at the 
start of each year until the total number of days owed to the District has been 
repaid in full. In addItion, any remaining sick leave entitlement days remaining at 
the end of each school year will be deducted from their remaining borrowed sick 
leave entitlement, until they have reached the total number of days owed to the 
Distrtc\. 
E. A teacher may contribute sick leave days standing to his/her credit to 
another teacher who has no remaining sick leave days standing to hislher credit, 
up to a maximum of five (5) days per school year. Sick leave days may only be 
contributed to a unit member who has experienced an involuntary leave from work 
due to a severe illness or accident requiring prolonged hospitalization or recovery. 
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ARTICLE XIII - ABSENCES NOT CHARGEABLE TO CUMULATIVE SICK LEAVE 
A. Personal Leave 
1. Upon written request to the Building Administrator, at ieast three 
schoal days in advance, each teacher, commencing with their second year of 
employment, shall be entitled to three days of leave with the reason stated as 
"personal." Personal leave requested for a day immediately before or after a 
recess period (Christmas, winter and spring). or the Thanksgiving break shall be 
for the purpose of conducting personal business which cannot be accomplished 
on any other day. A reason must be given. The request will not be unreasonably 
denied. No more than two (2) personal days may be used consecutively except in 
extraordinary circumstances and subject to the Superintendent's or his/her 
designees approval. 
2. In the event of emergency, the prior request and approval 
reqUirements shall be deemed waived and the teacher in such circumstances shall 
notify the District of the absence and the reasons therefor as soon as it is possible 
to do so. 
3. Unused personal days shall accrue as sick days. 
B. Leaves for Other Purposes 
Leaves of absence with full pay not chargeable against the teacher's 
sick leave shall be granted for the follOWing reasons:: 
1. Absence when a teacher is called for jury duty. Compensation 
received for jUry dUty shall be refunded to the District. 
2. Court appearance when SUbpoenaed as a witness in any case 
connected with the teacher's employment or the school. 
3, Administratively approved Visitation of other schools. 
4. Time necessary to take a selective service physical examination. 
5. When attending any function when so directed by the Administration. 
C. Death in the Immediate Family 
A maximum of five (5) days for each occurrence of death in the 
immediate family shall be granted. 
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The term "immediate" means spouse, children, motller, father, brothers, 
sisters, grandfather, grandmother, tather-in-Iaw, mother-in-law, grandchildren, 
daughter-in-law, son-in-law, step-mother, step-father, step-brother, step-sister, and 
any other members of the household of which the teacher has been a part. 
A maximum of two (2) days for each occurrence of death of a brother-in­
law, sister-in-law, niece or nephew shall be granted. 
D, Military Obligations 
Teachers who are called into temporary active duty, not to exceed thirty 
(30) days, in any unit of the United Slates Reserves or New York State National 
Guard and cannot defer this obligation at a time when school ;s not in session, 
shall be allowed such leave with full pay as necessary in order to discharge such 
obligations. 
ARTICLE XIV - EXTENDED LEAVES WITHOUT PAY 
A. Maternity Leave/Child Care Leave 
1, A teacher shall be entitled to a child care leave of absence for the 
purpose of preparing for the birth of andlor caring for a new-born infant or, in the 
case of adoption, a child up to five (5) years of age, The teacher shall be required 
to provide thirty (30) days' written notice in advance of the date on which the 
requested leave is to commence. The notice shall also specify the ending date of 
the school semester when the requested leave will terminate. Child care leave 
shall be granted for the duration of the school semester in which it begins and 
shall, if desired by the teacher, include up to an additional two (2) schooi 
semesters. A birth occurring between July 1 and September 1 will be construed 
as occurring during the semester prior to September 1. The total duration of the 
leave shall be identified at the time the leave is requested. Once approved by the 
Board of Education, a child care leave shall not be extended beyond the time 
originally requested Teachers on an approved child care leave are required to 
notify the District in writing of their intent to return. For leaves that extend beyond 
a school semester and end in June, notification ;s required not later than March 1; 
for leaves that extend beyond a school semester and end in January, notification 
is required by October 1. Leaves of one schOOl semester or less will require 30 
calendar days' notice of intent to return. In no event shall cumulative, consecutive 
child care leave exceed 4 years. 
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In the event an employee who has applied for and been granted an unpaid 
leave of absence for child care becomes ill or disabled as a result of the 
pregnancy prior to the scheduled date of commencement of said leave, a period of 
absence due to such sickness shall be treated as paid sick leave and shall 
continue as such to the extent that the teacher's own reserve of paid sick leave 
days continues to exist, until such sickness is over. Thereafter, upon prompt 
notification to the District, the teacher's originally scheduled unpaid child care 
leave shall commence. If a teacher becomes ill or disabled for any reason after 
having commenced unpaid leave of absence for child care, however, such illness 
shall not serve 10 convert the absence to paid sick leave absence. Such teacher's 
status shall only be converted to paid sick Icave absence if the sickness extends 
beyond the teacher's scheduled date to return to work and the teacher is unable to 
do so because of sickness. Payment of such sick leave would be coincident with 
the first date of the teacher's scheduled return to work. Notwithstanding the 
foregoing provision related to the specified tennination date of leave under this 
section, a teacher on such leave may request a return to teaching at the beginning 
of a semester sooner than the one agreed upon. The request may be granted at 
the District's sole discretion, upon recommendation by the Superintendent. 
2. A teacher who has not received a child care/maternity leave of 
absence shall be entitled to paid sick leave for absence directly resulting from 
disability incident to pregnancy and birth. Such paid sick leave shail commence at 
the time the employee discontinues work because of medical disability and shall 
terminate when such employee is no longer medically disabled This provision 
shall be administered in accordance with the Sick Leave Article in this Agreement. 
3. In the administration of this article, the Board shall have the right to 
accelerate the date that either chiid care/maternity leave is scheduied to 
commence in the event that the teacher involved is no longer able by competent 
medical determination or wiiling to physicaily perform the fUll range of his/her 
teaching and related duties. In the event of such Board-ordered accelerated 
leave, the teacher involved shail have the option to determine whether such 
accelerated time out on leave shall be considered paid sick leave or unpaid leave. 
4. In the administration of this article, the extended sick leave 
provisions of the Sick Leave Article of this Agreement shall not be available for a 
teacher's absence for child care, but shall be limited to medical problems 
where the teacher herself suffers from pregnancy and/or complications thereof. 
5. it is further agreed and understood that any entitlement under the 
provisions of the Family and Medical Leave Act of 1993 shail be applied 
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concurrently within the teacher's overall absence due to incapacitation by 
pregnancy as well as Child Care Leave. 
B. Peace Corps. VISTA, National Teachers Corps, Exchange Teacher 
A leave of absence without pay of up to two (2) years will be granted to 
any tenure teacher who joins the Peace Corps, VISTA, National Teachers Corps 
or selVes as an exchange teacher, and is a full time teaching participant in such 
programs. Upon return from such leave, a teacher will be considered as if having 
been actively employed by the Board during the leave and will be placed on the 
salary schedule at the ievel that would have been achieved if not for the absence. 
C. Military Leave 
Military leave will be granted to any teacher who is inducted or enlists in 
any branch of the armed forces of the United States. Upon honorable discharge 
and upon return from such leave, a teacher will be placed on the salary schedule 
at the level that would have been achieved had the teacher remained actively 
employed in the system during the period of absence up to a maximum of four (4) 
years. 
D. Personal Leave 
A leave of absence without payor increment of up to one (1) year may 
be granted for personal reasons at the discretion of the Board. 
E. Professional or Public Service Leaves 
The Board will grant a leave of absence without payor increment to any 
teacher to campaign for, selVe in public office, or seIVe on the staff of a 
professional teachers' organization for a period not to exceed two (2) years. 
F. Educational Leave 
A leave of absence without payor increment of up to one (1) year may 
be granted for educational leave at the discretion of the Board. Educationelleave 
shall be defined to mean a leave to enable a teacher to attend an accredited 
Institution full time in working toward a degree, to complete hisfher thesis toward a 
degree, where such degree is being sought from an accredited institution. 
In view of the compelling reasons that may accompany a request for 
educational leave (e.g., a deadline for completing a thesis; the necessity to satisfy 
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a residency requirement, etc.) a teacher's request for such leave shall not be 
unreasonably denied. 
G. Other Leaves 
Other leaves of absence without pay may be granted by the Board. 
H. All benefits to which a teacher was entitled at the time a leave of 
absence commenced, including unused accumulated sick leave, will be restored 
to the teacher upon return, and the teacher will be assigned to the same position 
which was had at the time said leave commenced, if available, or to an equivalent 
position_ 
I. AIl requests for leaves of absence and extensions or renewals thereof 
shall be applied for and granted or disapproved in writing. 
J. Leaves of Absence 
Except for maternity leave, which shall continue to be available for the 
entire staff, leaves of absence for any other reason under this Article shall be 
limited to tenured teachers. 
ARTICLE XV - PROFESSIONAL COMPENSATION 
A. Salary 
1. The 2014-2015 salary schedule for unit staff, set forth in Schedule 
A-l, shall reflect an increase of one-haif percent (.5%) effective July 1,2014. Step 
increment shall not be granted for the 2014-2015 schooi year. 
2. The 2015-2016 salary schedule for unit staff, set forth in Schedule 
A-2, shall reflect an increase of one-half percent (.5%) effective July 1,2015. Unit 
members eligible for step increment will be granted only one half of their 
applicable step increment on Juiy 1, 2015. 
3. The 2016-2017 salary scheduie for unit staff, set forth in Schedule 
A-3, shall reflect an increase of one-half percent (.5%) effective JUiy 1, 2016. Unit 
members eligible for step increment will be granted only the remaining one half of 
their applicable step increment on July 1, 2016. 
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The following example is provided for Illustrative purposes to explain the 
reference to "one half of the applicable step increment" referred to above. For 
example, a teacher on Step 1 of the salary schedule, MA column, as of June 30, 
2014, will remain on Step 1 for the 2014-2015 school year. The teacher will then be 
granted, on July 1, 2015, an increment equai to one-half of the value of the difference 
between the salary expressed for Step 2 of the MA column and the salary expressed 
for Step 1 of the MA column as of July I, 2015. On July I, 2016, said teacher will be 
granted an increment equal to the remaining one half of the value of the difference 
between the salary expressed for Step 2 of the MA column and the salary expressed 
for Step 1 of the MA column as of July 1, 2016. The teacher's step placement as of 
July 1, 2016 will be Step 2 of the MA column, rather than Step 4 of the MA column, 
which would have been the teacher's step placement had full increment been granted 
during the term of the agreement. During the term of the agreement, the teacher will 
have been granted one rather than three incremental steps. 
Unless otherwise provided in a successor agreement with a term beginning 
effective July 1, 2017, notwithstanding the foregoing agreement to waive step 
increment in its entirety In the 2014-2015 school year and to limit step increment 
during the 2015-16 and 2016-17 school year to one half of the increment step that 
would have otherwise been awarded in full during both the 2015-16 and 2016-17 
school year, teachers eligible shall be entitled to a full increment for the schooi year 
2017~18 and thereafter. As noted in the Illustrative example set forth above, unless 
otherwise agreed through collective bargaining, the teacher on MA Step 2 as of June 
30,2017 will move to Step 3 of the MA column on July 1, 2017. 
Teachers will receive a pay check on the first Friday after return to work 
in September of each year. 
a. Advancement to the MA75 coiumn shall be granted oniy for 
credits completed on or afler July 1, 1990, provided that prior approval for the 
selected course work shall have been obtained from the Superintendent of 
Schools or his/her designee. 
4. Longevity: Teachers who have taught for an amount of years beyond 
those provided for in the salary schedule qualify for extra payment. In this 
manner, the Board encourages the experienced career teacher to remain on staff 
and rewards him/her for service and competency. 
a. Payment of an additional 11 % of base (SA Step 1) per year 
after five (5) years beyond schedUled maximum, having served (5) years in the 
District. 
b. Payment of an additional 11 % of base (BA Step 1) per year 
after ten (101 years beyond schedule. 
28 
c. The maintenance of longev~y pay shall be governed by fhe 
provisions of this Article. (See J) 
5. Effective 7/1/86, new teachers hired prior to 3/1 will be advanced to a 
new salary step on the next September 1; new teachers hired after 3/1 will remain 
on step and advance one step on September 1, after completing at least one full 
year of service. 
B. Extra and Go-Gurricular: Athletics: 
2. Teachers engaged in activities enumerated in schedules Band C 
shall be compensated in accordance with those schedules. 
a. Schedules Band G for the 2014-2015, 2015-2016, and 2016­
2017 school years reflect the compensation rates in effect as of June 30, 2014. 
The parties agree that unless otherwise negotiated in a succeSSOr agreement with 
a term beginning july 1, 2017, that Schedules Band G shall be established 
utilizing the percentage increases found in Article XV, Section A of this contract 
beginning with the 2017-2018 school year. 
3. Teachers engaged in activities enumerated herein shall be placed on 
the appropriate column commensurate with the years of service in the concerned 
activity. 
4. The salaries of any teachers who are currently paid above schedule 
will be increased by the same percentages as have been, and will subsequently be 
applied to schedules B and C. This provision shall not apply for the 2014-2015, 
2015-2016, and 2016-2017 school years only. It is understood that for the term of 
this contract only, such teachers will receive the same compensation rate they did 
as of June 30, 2014. 
C. Home Tutoring 
The Board and Alliance recognize that students absent from school and 
requiring home tutoring, are entitled to the best professional tutoring which can be 
arranged. Ideally, the very same teacher of the youngster in class should be the 
one to tutor. If this cannot be arranged, an effort to secure a member of the staff in 
the same grade level (elementary) or department (secondary) should be made. 
The rate of compensation for home tutoring shall be $43.57 per hour in the 2014­
2015,2015-2016, and 2016-2017 school years, inclusive of expense 
reimbursement. 
No teacher shall be required to stay in the home with the child unless a 
parent or guardian is present. Should a parent or guardian not be present when 
the teacher arrives, the teacher shall leave and be compensated for one hour. 
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D. When a regular pay day occurs within a vacation period, that pay day 
shall be advanced to the last day prior to the beginning of said vacation period, 
provided that not more than one pay period shall be advanced with respect to any 
vacation period. 
E. Part-Time Teachers 
Part-time teachers on the secondary level shail be compensated at the 
rate of 20% of their own step for each regular teaching class arrangement. A duty 
period may be assigned to such part-time teachers who teach 0.5 FTE or more. 
Part-time elementary special subject teachers normally teaching 6 periods per day 
shall be compensated 16 2J3% per period taught, with no duty assigned. 
F. The rate of pay for Summer Schooi Teachers wiii be 5% of the base 
salary (SA Step 1) for each two (2) week period worked. 
G. Professional Improvement (Course Credit) 
1. Graduate study in the form of course credits granted by institutions of 
higher learning, and in-service courses, may be accepted by the Board for the 
purposes of sala", adjustment. 
2. Teachers will submit application for course approval to the 
Superintendent. The Superintendent, or hislher designee, will respond, in writing, 
to a teacher's course approval application within twenty (20) working days of 
receipt of a completed application. Teachers will further submit official written 
evidence of successful completion of each course in order to qualify for salary 
adjustments. 
3. Course credit will be granted for any approved graduate or in-service 
course successfully completed With a minimum grade of "C". Except as provided 
below, course credit wiii be granted for a maximum of 30 in-service hours attained 
while in the employ of the District, or attained prior to such employment as long as 
the course was one the District had previously found acceptable for purposes of 
salary adjustment. In-service course credits in excess of 30 may be accumulated 
provided, however, that a teacher who has amassed 30 in-service credits may not 
utilize any more than haif of any future in-service credits. The following example is 
provided: a teacher on the MA 30 column who has attained such a placement by 
30 in-service credits may utilize a maximum of 15 additional in~service credits for 
the attainment of MA 60 placement. 
4. Any graduate credits earned which were not specific requirements for 
a graduate degree, will be considered for purposes of salary adjustment, even 
though attained before the granting of the degree, as long as they were in the field 
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of the teacher subject area. Teachers noW in Elwood may have their transcripts 
re-evaluated 
5. a, Teachers completing courses should submit transcripts for 
Certificate Letters to the District Office immediately upon completion of the course 
work. It is the responsibility of the teacher to have official transcripts and/or 
Certificate Letters on file jn the District Office substantiating any change in salary 
status. 
b. Transcripts or Certificate Letters of Course work completed prior 
to September 1sl must be received by the District Office by October 1st. A letter 
from the teacher notifying the District that a transcript has been deiayed will 
preserve a retroactive adjustment in salary to September 1, for transcripts which 
are in fact thereafter received up to February 1 of the school year. 
c. Changes from one column to another on the salary schedule may 
be made at the beginning of the fall term only. Effective October 1, 1998 column 
movements to all columns beyond MA Column based an credits achieved in whole 
or part subsequent to September 1, 1988 shall be limited to one column movement 
every mo years. This limitation on post-MA column movement shall in no way 
restrict the number of credits a teacher may achieve or accumulate at any time for 
salary advancement purposes. 
6. There shall be a joint Teacher-Administrator Committee to make 
recommendations related to the offering of In-Service courses in the District. 
7. For the purposes of salary computation, In-Service credit will be 
offered to teachers who prepare new courses, never taught before in the District. 
(20 hours to equal 1 credit) 
8. Salary credit for use in movement to the MA75 column shall be 
granted pursuant to Article XV (A) (1) (b). 
H. Credit for Past Experience 
Full credit for teaching experience outside of Ihe District may be granted 
at the discretion of the Board of Education al Ihe time of probationary appointment. 
I. Cred~ for Military or National Service 
1. Veterans shall be granted up to twa (2) years' credit for military 
service at the time of probationary appointment. 
2. Credit for teaching in the Peace Carps and for VISTA shall be 
granted up 10 twa (2) years at the time of probationary appointment. 
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J. Maintenance of Longevity Pay 
1. Teachers who have reached the top step of their salary grade and 
have commenced receiving longevity pay shall continue to receive such longevity 
pay even in the event that by the accumulation of additional degree credits they 
move horizontally to a new salary grade where they would not othelWlse receive 
such longevity pay. 
2. In the event that a teacher, who has reached the top step of his/her 
salary grade but has not yet achieved longevity pay, moves horizontally to a new 
salary grade as described above, such teacher shall carry the cumulative years 
spent at the top step of the prior salary grade with him/her. If the horizontal 
movement so described is to other than the top step of the new salary grade, the 
cumulative steps carried shall be "banked" until the teacher reaches the top step 
of his/her new salary grade, and then the additional years spent at the new lop 
step will be added to those years "banked" for calculating longevity entitlement. If 
the horizontai movement is to the top step, however, additional years at such top 
step shall immediately be added to the prior cumulative top step years in 
calculating longevity entitlement. 
3. A teacher's years at the top step of a salary grade which are used to 
combine with earlier cumulative years at a top step prior to horizontal movement 
shall count only towards achievement of the longevity pay that was then being 
worked toward and not toward additional longevity pay available to a teacher; that 
is, a teacher's 4th and 5th years of total top' step time which may have been 
accumulated (as a result of a horizontai movement) shall not also count as the 1st 
and 2nd years at the top step of the new saiary grade. 
K. Committee On Special Education 
Teachers who are required to serve after school at hearing will be 
reimbursed for the extra time at the hourly tutoring rate. 
ARTICLE XVI- TAX SHELTERED ANNUITY 
The Board shall make available to ali members of the professional staff, the Tax 
Sheltered Annuity. Selection of the carrier of such annuity programs shall be at 
the option of the Alliance. The Board shall provide a program of payroli 
deductions to pay for these programs. Effective no later than 2/t /95, TSA deposits 
for unit members will be made two times per month. 
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ARTICLE XVII" INSURANCE 
The Board shall provide the following insurance for each teacher: 
A Health 
1. Active Teachers 
The District shall provide individual or family insurance coverage 
(whichever is applicable) to al\ teachers through the New York State Health 
Insurance Program (NYSHSIP), Prime Plan - Core Plus medical and Psychiatric 
Enhancements. The District shall prOVide, to teachers who so choose, 
individual or family insurance coverage (whichever is applicable) through the 
Health Insurance Program of Greater New York (HIP) instead of through the 
NYSHIP coverage. Payment of the premium for coverage shall be shared 
between the teacher and the District as follows: 
a) Effective as of July 1, 2012, teachers shall pay twenty percent 
(20:1/0 ) of the premiums for either Individual or Family coverage, as appropriate, 
with the district paying the remaining eighty percent (80%). 
b) The District will continue to assume payment of fifty percent 
(50%) of the premium for the optional ''wrap around" policy. 
. 2. Retired Teachers 
The District shall provide individual or family coverage (whichever is 
applicable) through the New York State Health Insurance Program (NYSHIP), 
Prime Plan - Core Plus Medical and Psychiatric Enhancements, or, if the teacher 
so opts, through the HIP plan to all teachers Who retire on or after the date of the 
execution of this contract. Payment of the premiums for coverage under both of 
these plans shall be shared between the leachers and the District. Teachers shall 
pay fifteen percent (15%) of premium for individual coverage or twenty five percent 
(25%) of the premium for famiiy coverage. The District shall pay eighty five 
percent (85%) of the premium for individual coverage and seventy five percent 
(75%) of the premium for family coverage. 
B. Life Insurance 
Life insurance equal to one hundred percent (100%) of the annual 
salary of each teacher, except those who normally work less than thirty (30) hours 
a weeK, (rounded off to the nearest five hundred), with the accidentai death and 
dismemberment benefits. The Board will also participate in a "Supplementary 
Plan" which will enable teachers, by payroli deduelions, to purchase additional life 
insurance at no cost to the District. 
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Provided that there ;s no consequential increase in District life insurance 
premium rates attributable to the following, teachers who retire sUbsequent to the 
execution of the parties' new contract shall be permitted to maintain $20,000 
group life insurance coverage at their own cost and expense. 
C. Disability 
Disability income insurance for each teacher, except those who normally 
work less than thirty (30) hours a week, providing a minimum of sixty-six and two­
thirds (66 2/3%) percent of each teacher's income. There shall be a calendar day 
waiting period as described in the catastrophic illness protection plan for absence 
due to sickness or accident. The maximum annual benefit is $45,000. 
D. Dental 
1. Eighty percent (80%) of the group dental insurance premium 
(individual or family coverage, whichever applies in the particular case) for each 
teacher, .except those who normally work less than thirty (30) hours a week. 
Deductions for the remaining twenty percent (20%) premium cost shall be made 
from the salaries of those teachers who provide the Board with written 
authorization to make such deductions, provided, however, that in no event during 
the tenn of this Agreement shall the teacher's share of the annual premium 
exceed $40.00 for family coverage and $16.00 for individual coverage, plus 50% 
of the increase over and above 1985-86 district expenses respectively. 
2. Pre-conditions will not be covered; reimbursement by the carrier shall 
be eighty (80%) percent for Type I service charges and sixty (60%) percent for 
Type II service charges. During the term of this Agreement there shall be no 
reduction in benefits from the plan which was in effect on June 30, 1977. 
3. A joint committee will be established to study modifications to the 
dental plan Said modifications shall generate no additional cost to the District. 
E. Vandalism 
Claims made by teachers for damage to personal property during school 
time will be reimbursed at the end of the school year. The District liability is limited 
to $1500 per annum. Unused funds will accumulate for future use. 
F. Waiver of Health Insurance 
Unit members may formally choose to decline coverage in the District's 
existing medical insurance plan in exchange for a payment from the District. 
Effective as of January 1, 2010, unit members eligible for Individual coverage shall 
receive $1,500 in each caiendar year, in exchange for declining such coverage. 
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and unit members eligible for Family coverage shall receive $3,000 in exchange 
for declining such coverage. 
Any unit member who opts for this payment in lieu of the District's 
medical insurance plan shall be required to complete the appropriate District form 
on an annual basis, prior to the beginning of the calendar year in which he/she 
wishes to decline such insurance. 
Any unit member who IS not in the employ of the District on July 1 or 
who otherwise is employed for less than a full year and who opts for this benefrt 
shall receive payment on a pro rata basis. 
Any unit member who declines coverage in any given year and who 
sUbsequently needs to re-enroll in the insurance plan may do so, but shall be 
subject to a three (3) month waiting period. Such unit member shall receive a pro 
rata payment for the portion of the year for which helshe had no coverage. 
The New York State Civil Service Department promulgated Policy 
Memorandum 122r3 on May 15, 2012, which governs eligibility for health 
insurance opt-out payments. The District shall comply with this rule change for as 
long as it remains valid_ In the event the rule change is revoked or there is a final 
determination (which is not subject to appeal) that the rule change is illegal or 
Invalid, those members who had previously been denied the opt-out payment shall 
once again be eligible for the opt-out payment, in the same amount and manner 
as provided for herein on the date of said final determination. In such instance, the 
parties shall meet In order to implement any rule change or modification. 
Beginning January 1, 2015 and continuing for as iong as Ruie 122r3 
remains valid, any unit member who is ineligible for the opt-out payment as 
provided for herein due to the District's compliance with Rule 122r3 may elect 
hea~h insurance through the District, subject to NYSHIP rules and regulations. 
G. Fiexible Benefits 
Employee contributions to health and dental insurance premiums shall be 
processed through an IRS Section 125 plan. Effective January 1, 1999 the 
IRS125 pian shall be expanded to permit all deductions allowable under IRS 
regulations. 
ARTICLE XVIII - CURRICULUM AND EXPERIMENTATION 
A. The Board agrees that all committees formed by Administralors andlor 
Supervisors which formulate policies affecting curriculum or instructional materials 
shall have Alliance representation. The Board recognizes the right of the Alliance 
to appoint representative committees to study and recommend changes to existing 
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policies relating to curriculum or instructional matters. The Board further agrees 
that subsequent administrative action upon committee recommendations will be 
discussed with committee participants immediately prior to any action. 
B. The Board agrees that there will be teacher participation In the 
institution and development Of all new and experimental programs. 
ARTICLE XIX - TEXTBOOKS 
The Board agrees that all committees formed by Administrators andlor 
Supervisors which formulate policies regarding the use of textbooks shall have 
Alliance representation. The Board recognizes the right of the Alliance to appoint 
representative committees to study and recommend change of existing policies 
and textbooks. The Board further agrees that subsequent administrative action 
upon committee recommendations will be discussed with committee partidpants 
immediately prior to any action. 
ARTICLE XX - TEACHER EVALUATiON 
A. All observation of the work performance of a teacher shall be conducted 
openiy and with full knowledge of the teacher. 
B. Teachers may have access to their personnel files in both the school in 
which they teach or the District Office to review any document prepared by the 
teacher, college transcripts, progress evaluation forms prepared by tl1e Principal or 
Supervisor, and other information which are not received as priVileged or 
confidential. 
C. No teacher shall be disciplined, reprimanded, reduced in rank or 
compensation or deprived of any professional advantage without just cause. In no 
case shall this be done publicly. Any such discipline, reprimand or reduelion in 
rank, compensation or advantage including adverse evaluation of teacher 
performance or Violation of professional ethics asserted by the Board or any agent 
or representative thereof shall be subject to the grievance procedure. 
D. Any serious complaints regarding a teacher made to the Administration 
and/or Board of Education by any parent, student, or other person will be promptly 
called to the teacher's attention. 
E. Complaints to the Board of Education concerning an indiVidual sha II be 
heard only in executive session. By this provision the Board undertakes the 
obligation of deferring for executive session a charge or complaint by a parent or 
resident of the District against any teacher. The Board does not, however, 
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assume any obligation in a situa1ion involving an intemperate outburst and/or a 
general commentary on teacher service in the District 
F. No material, excluding references and information obtained in the 
process of evalua1mg the teacher for employment, which is derogatory to a 
teacher's conduct, service, character or personality, shall be placed in the file 
unless the teacher has had an opportunity to read the material. The teacher shall 
acknowledge that he/she has read such material by affixing personal signature on 
the actual copy to be filed with the understanding that such signature merely 
signifies haVing read the material to be filed. Such signature does not necessarily 
rndicate agreement with its content. The teacher will also have the right to submit 
a written answer to such material and his/her answer will be reviewed by the 
Superintendent and attached to the file copy. As compared to derogatory or 
critical material in a teacher's file to which a teacher has the opportunity to attach 
rebutting and/or explanatory material, untrue material shall be physically removed 
from a teacher's fite and the teacher shali have the opportunity to verify its removal 
and destruction. 
G. Upon submission of written request and with the approval of the District 
Office, the teacher shall be furnished with a reproduction of any material in the 
teacher's file, excluding references and information obtained in the process of 
evaluating the teacher for employment 
ARTICLE XXI· PROBATIONARY AND TENURE STATUS 
A. The probalionary period for all newly hired teachers shall be three (3) 
years, except as prescribed by law. 
B. A teacher thought not to meet acceptable standards at any time during 
the probationary period will be informed of such status as soon as possible. The 
administration will endeavor to make this determination by the end of his/her 
second year of service in the District. 
C. A teacher on probationary status will be notified by April 1 of each year if 
it is the administration's intent not to continue the employment of said teacher. 
The foregoing modifrcation shall not. however. derogate from the 
Board's authority to renew and/or discontinue at any time the service of any 
teacher during his/her probationary period prior to being placed on tenure, in 
accordance with the proVisions of the State Education Law. 
D. If it is to be recommended that a probationary teacher's services be 
discontinued and/or said teacher not be granted tenure, said teacher shall be 
notified of such intended recommendation and the date of the Board meeting at 
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which such recommendation is to be considered at least thirty (30) days prior to 
such Board meeting. Such teacher may, not later than twenty-one (21) days prior 
to the aforementioned Board meeting, request, in writing, that he/she be fumished 
with a written statement giving the reasons for such recommendation. Within 
seven (7) days thereafter such written statement shall be furnished. Such teacher 
may file a written response to sllch statement with the District Clerk not later than 
seven (7) days prior to the date of the Board meeting. 
ARTICLE XXII - TEACHER PROTECTION 
A. Liability Protection 
1. The Board shall provide an attorney or attorneys for, and pay such 
attorneys' fees and expenses necessarily incurred in the defense of a teacher in 
any civil or criminal action or proceeding arising out of disciplinary action taken 
against any pupil of the District while in the discharge of his/her duties within the 
scope of hislher employment. The Board shall not be bound to the above unless 
such teacher shall within ten (10) days of the time he/she is served with any 
summons, complaint, process or notice, deliver the original or a copy to the Board. 
(All in accordance with section 3028 of the Education Law.) 
2. Save Harmless Clause - It is the duty of the Board to save harmless 
and protect all teachers from financial loss arising out of any claim, demand, suit 
or judgment by reason of alleged negligence or other acts resulting in accidental 
bodily injury to any person within or without the school building, provided such 
teacher at the time of the accident or injury was acting in the discharge of his/her 
duties within the scope of hislher employment and/or under the direction of the 
Board. The Board shall not be bound to the above unless such teacher shall, 
within ten (10) days of the time he is served with any summons, complaint, 
process or notice, deHver the original or a copy of the same to the Board. (All in 
accordance with section 3023 of the Education Law.) 
B. Protection When Insured 
A teacher suffering a work-connected injury through no negligence on 
his/her part, will receive benefits of the workers' compensation insurance carried 
by the School District. These benefits will be suppiemented in order to insure full 
salary to the teacher for a period consisting of his/her accumulated sick leave or 
ninety calendar days, whichever is longer. Upon return to active service, the 
teacher's sick leave accumulation will be reinstated. 
C. Teachers shall not be held responsible for monies which have been 
turned into the office for safekeeping. Teachers will be reimbursed for clothing 
which has been damaged while in the performance of their duties or as a result of 
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the performance of their duties, jf no negligence on the teacher's part is involved. 
Such reimbursement shall apply if the damage OCCurs within the school or while 
the teacher is engaged in the supervision of students and the teacher is not 
covered by his/her own liability policy. 
ARTICLE XXIII - PHYSICAL EXAMINATION 
New teachers may be required to have a pre-employment physical 
examination. Thereafter, the school district may require a physical examination 
once every three (3) years. If the teacher wishes to be examined by a doctor 
other than the school physician, he/she may do so provided the teacher pays the 
fee. Notwithstanding the foregoing, the Board reserves the right to require a 
pllysical examination of any teacher more frequently than as indicated above at 
the Board's expense unless the teacher chooses his/her own doctor. 
The Board will arrange for staff members to have the Scratch Test and 
assume the costs thereof. Where the Scratch Test indicates a problem, an x-ray 
follow-up will be required. X-ray will be at the teacher's expense unless it can by 
arranged by the District at no expense to the teacher. 
If there is a disagreement between the Board of Education and the teacher 
as to the selection of a physician, the teacher may select from a list of approved 
physicians approved by the E.TA and the District. The physician's fee will be 
paid by the District. 
ARTICLE XXIV - RETIREMENT INCENTIVE PLAN 
A. Teachers who retire under the service or disability retirement provisions 
of the NYSTRS, and who are not "vesting" and who will be eligible to receive a 
pension, and who have a minimum of 20 years of credited NYSTRS service and 
10 years of Elwood service at the time of their retirement will receive payment for 
unueed accrued sick leave on a "1 for 3" basis. To be eligible for this benefit, a 
written resignation for the purpose of retirement must be received no later tl"-an 
four months prior to the retirement date of the employee. If the resignation for the 
purpose of retirement is received by the District between 12 months and 4 months 
prior to the retirement date, the retiring employee may, at his/her option, have this 
sick leave payout spread in equal installments over his/her remaining paychecks, 
less an amount held in escrow to cover possible use of some of the available sick 
days. Otherwise, the payment will be made within 30 days of the teacher's 
retirement date. 
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B. The District will continue whatever the District currently provides 
regarding hospitalization and if the carrier approves, the right to continue his/her 
own participation in the District's group dental and life insurance program. 
C. The District and the ETA. agree to meet during the month of January of 
each school year to review and discuss matters which relate to the possible or 
pending retirements of Elwood teachers, and to develop recommendations if there 
is mutual agreement on same. 
D. Teachers who qualify for, and are accepted under this plan, may eiect to 
receive the payment provided either at termination of service or by payment of 
equal installments from the date of acceptance in the plan to the date of 
termination of service in the District. In any case, where the teacher utilizes paid 
sick days after acceptance in the plan, payment will be adjusted in the final check. 
ARTICLE XXV . STUDENT DISCIPLINE 
A. The Board recognizes its responsibility to give all reasonable support 
and assistance to teachers with respect to the maintenance of control and 
discipline in the classroom. 
Each school shall set a policy of behavior and discipline for students, to 
be formulated by a committee of teachers, initiated by the Alliance with a Building 
Administrator. The polley shall be in writing and endorsed by the Superintendent 
B. Pursuant to the policy called for under A above, there will be a teacher­
administrator committee in each school to establish discipline procedures. 
ARTICLE XXVI· ATTENDANCE REVIEW 
Before a District determination that a unit member has demonstrated 
misuse of sick leave and before the District's decision to institute the below 
described formal procedure, the Superintendent or designee shall hold an informal 
conference with the unit member to communicate the perceived problem, hear the 
employee's explanation, and discuss the matter. Thereafter, in the event that the 
District determines that the unit member has demonstrated misuse of sick leave, 
the following procedure shall be available for use by the District. 
A. The Unit member shall be notified in writing of the District's concern. 
Said written notification shall also establish a conference date for a discussion of 
the District's concerns. The conference shall be held by the Superintendent or 
his/her designee. The employee shall have the right to Union representation at 
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said meeting. A writing summarizing the conference shall be prepared by the 
Superintendent or his/her designee and provided to the employee. In the event 
that the procedure in paragraph B is not invoked within one (1) year of the delivery 
of the above summary to the employee, the same shail be removed from the 
employee's personnel file. 
B. Thereafter, within a reasonable period of time, if no improvement in the 
employee's attendance record is eVident, as determined by the district, a second 
conference shall be held to review the lack of improvement. The employee may 
be represented by the Union at said meeting. Foilowing said meetin9, the 
Superintendent or designee shall issue a written determination which shall include 
a formal reprimand and may impose the requirement that the employee submit a 
sick note for the one (1) year next following issuance of the aforesaid 
determination. 
C. Nothing hereinabove set forth shall be deemed a prerequisite to 
Institution of appropriate disciplinary proceedings pursuant to law 
D. The decision to institute this procedure shall be reviewable by way of 
expedited arbitration pursuant to the rules for voluntary arbitration of the American 
Arbitration Association before an arbitrator chosen in accord with rules for 
selecting an arbitrator for grievances, as provided for elsewhere in this agreement. 
E. The crtteria will be based on attendance beginning with the 1988-89 
school year. 
ARTICLE XXVII - GRIEVANCE PROCEDURE 
A. Declaration of Purpose 
The establishment and maintenance of harmonious and cooperative 
relationship be1ween the Board and its teachers IS essential to the operatiOn of the 
schools. It is the purpose of this procedure to secure, at the most immediate 
administrative level, equitable solutions to alleged grievances of teachers through 
procedures under which they may present grievances, free from coercion, 
interference, restraint. discrimination or reprisal, and by which the Board and its 
teachers are afforded adequate opportunity to dispose of their differences Without 
the necessity of time-consuming and costly proceedings before administrative 
agencies and/or in the courts. 
B. Definitions 
1. A Grievance is a claim by any teacher or group of teachers in the 
negotiating unit based upon any event or condition affecting their welfare and/or 
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terms and conditions of employment, or the interpretation, meaning or application 
of any of the provisions of this Agreement or any subsequent agreement entered 
into pursuant to this Agreement. 
2. The term ~ Supervisor' shall mean any administrative or supervisory 
officer immediately responsible for the area in which an alleged grievance arises 
except for the Superintendent and assistant(s). 
3. Aggrieved Party shall mean any person or group of persons in the 
negotiating unit filing a grievance. 
4. Party in Interest shall mean the representative of the aggrieved party 
and any party named in a grievance who is not the aggrieved party. 
5. Grievance Committee is the committee created and constituted by 
the Elwood Teachers' Alliance. 
6. Hearing Officer shall mean any individual or Board member charged 
with the duty of rendering decisions at any stage in grievances hereunder. 
C. Procedures 
1. All written grievances shall include the name and position of the 
aggrieved party, and a statement setting forth the specific nature of the grievance 
and the facts reiating thereto and the redress sought by the aggrieved party. 
2. Except for informal decisions at Stage 1a, all decisions shall be 
rendered in writing at each step of the grievance procedure, setting forth findings 
of fact, conclusions and supporting reasons therefor. 
3. If a grievance affects a group of teachers and appears to be 
associated with system-wide poiicies, it may be submitted by the Alliance directly 
at Stage 2, described below. 
4. The Alliance will insure that individuai teachers with a grievance will 
actually appear at grievance meetings which are held concerning their grievances. 
5. The preparation and processing of grievances insofar as practicable. 
shall be conducted during the hours of employment. 
6. The Board and the Alliance agree to facilitate any investigation which 
may be required to make available any and all material and relevant documents, 
communications and records concerning alleged grievances. 
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7. Except as otherwise provided in Stage 1a and Stage 1b, an 
aggrieved party and any party in interest shall have the right at all stages of a 
grievance to question all witnesses called against him/her, to testify and to call 
witnesses on his/her Own behalf. and be furnished With a copy of any minutes of 
the proceedings made at each and every stage of the grievance procedure. 
8. No interference, coercion, restraint, discrimination or reprisal of any 
kind will be taken by the Board or by any member of the administration against the 
aggrieved party, any party in interest, any representative, any member of the 
grievance committee or any other participant iii the grievance procedure or any 
other person by reason of such grievance or participation therein. 
9. Forms for filing grievances, and other necessary documents will be 
jointly developed by the Board and the Alliance. The forms shall be available at 
the District Office and BUilding Offices. 
10. All documents, communications and records dealing with the 
processing of a grievance shall be filed separately from the personnel files of the 
participants. 
11_ Nothing contained herein will be construed as limiting the right of any 
teacher having a grievance to discuss the matter formally with any appropriate 
member of the administration and haVing the grievance informally adjusted without 
the intervention of the Alliance, provided the adjustment is not inconsistent with 
the terms of this Agreement. In the event that any grievance is adjusted without 
formal determination, pursuant to this procedure, while such adjustment shall be 
binding upon the aggrieved party and shall, in all respects, be final, said 
adjustment shall not create a precedent or ruling binding upon either of the 
parties of this Agreement in future proceedings. 
12. If any provision of this grievance procedure or any application thereof 
to any teacher or group of teachers in the negotiation unit shall be finally 
determined by any court to be contrary to law, then such provision or application 
shall not be deemed valid and subsisting except to the extent permitted by iaw. but 
air other provisions or applications will continue to full force and effect. 
13. The District Office shall be responsible for accumulating and 
maintaining an Official Grievance Record which shall consist of the written 
grievance, all exhibits, transcripts, communications, minutes andlor notes of 
testimony, as the case may be, and written decisions at aU stages. Official 
minutes may be kept at either party's discretion and expense, of all proceedings in 
Stage 2, 3, and 4. A copy of such minutes will be made available to the aggrieved 
party and his/her representative within two (2) days after the conciusion of 
hearings at Stage 2, 3, and 4. The aggrieved party shall advise the appropriate 
hearing officer of any errors in said minutes. Any such claim of error in the 
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minutes shall become a part of the Official Grievance Record and the hearing 
officer shall indicate the determination made respecting any claimed error. The 
Official Grievance Record shall be available for inspection and/or copying by the 
aggrieved party. his/her representative and the Board, but shall not be deemed a 
public record. 
14. The existence of the procedure hereby established, shall not be 
deemed to require any individual teacher to pursue the remedies here provided 
and shall not, in any manner, impair or limit the right of any indiVidual teacher to 
pursue these remedies or any other remedies available in any other form. 
15. The Alliance Grievance Committee shall be advised by the District 
Office of any grievance which reaches Stage 2 and of the decisions thereof. 
D. Time Limits 
1. The time iimits specified for either party under this Article may be 
extended only by mutual agreement 
2. No written grievance will be entertained as described below, and 
such grievance will be deemed waived unless written grievance is forwarded at the 
first available stage within thirty (30) school days after the teacher knew or should 
have known of the act or condition on which the grievance is based. 
3. If a decision at one stage is not appealed to the next stage of the 
procedure within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this Agreement shall be barred. 
4, Faiiure at any stage of the grievance procedure to communicate a 
decision to the aggrieved party and his/her representative within a specified time 
limit, shaft permit the lodging of an appeal at the next stage of the procedure within 
the time which would have been allotted had the decision been communicated by 
the final day. 
5. In the event a grievance is filed on or after June 1st, upon request by 
or on behaif of the aggrieved party, the time limits set forth herein will be reduced 
so that the grievance procedure may be exhausted prior to the end of the school 
term or as soon thereafter as is possible. 
Stage 1: Supervisor - BUilding Principal 
a) A teacher having a grievance will discuss it with the teacher's 
supervisor, either directly or through a representative with the objective of 
resolving the matter informally. The supervisor will confer with all parties in 
interest but, in arriving at his/her decision, will not consider any matter, materials 
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or statements offered by or on behalf of any such party in interest with whom 
consultation has been had without the aggrieved party or his/her representative 
present. If the teacher submits the grievance through a representative, the 
teacher may be present during the discussion of the grievance. If the matter is 
first discussed informally with an immediate supervisor and is not resolved, it will 
be discussed with the appropriate principal. 
b) If the grievance is not resolved informally, it shall be reduced to 
writing and presented to the principal. Within five (5) school days after the written 
grievance is received by the Principal, he/she shall render a decision thereon in 
writing and present it to the teacher and teacher's representative. 
Stage 2: Superintendent 
a) If the teacher initiating the grievance is not satisfied with the 
written decision at the conclusion of Stage 1 and wishes to proceed further under 
the auspices of the Alliance pursuant to this grievance procedure, the teacher 
shali, within five (5) school days present the grievance to the Alliance's Grievance 
Committee for its consideration, 
b) If the Grievance Committee determines that the teacher has a 
meritorious grievance, then it will file a written appeal of the decision at Stage 1 
with the Superintendent within twenly (20) school days after the teacher has 
received such written decision. Copies of the written decision at Siage 1 shall be 
submitted with the appeal. This provision shall not limit the individual teacher's 
right of appeal, provided in C-13 above. 
c) Within five (5) schooi days after receipt of the appeal, the 
Superintendent or duly authorized representative shall hold a hearing with the 
teacher and his/her representative and all other parties af interest. 
d) The Superintendent shall render a decision in writing to the 
teacher, or his/her representative Within five (5) school days after the conclusion of 
the hearing. 
Stage 3: Arbitration 
a) If the aggrieved is not satisfied with the decision at Stage 2, and if 
the Alliance Grievance Committee determines that the grievance is meritorious 
and that appealing it is in the best interest of the District, he/she may submit the 
grievance to arbitration by written notice to the Superintendent and the Board 
within fifteon (15) school days of the decision at Stage 2. This provision shall not 
limit the individual teacher's right of similar recourse, however, as provided in C-13 
above. 
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b) The Board and the Alliance agree to use the following permanent 
arbitrators, in rotating order: 
1. Howard Edelman 
2. Martin Scheinman 
3. Robert Simmelkjaer 
4. Rosemary Townley 
5. Bonnie Siber Weinstock 
Within five (5) school days, or as soon thereafter as possible, after such written 
notice from the aggrieved, the Board and the Alliance will contact the next 
arbitrator in rotation, and will obtain a commitment from said arbitrator to serve. 
Both parties will abide by the Rules and Regulations for Voluntary Arbitration of 
the AAA insofar as they do nol confiict with the terms of this agreement. 
c) The seiected arbitrator will hear the matter promptly and will issue 
a decision not later than fourteen (14) calendar days from the date of the ciose of 
the hearing, and if oral hearings have been waived, then the date of the final 
statements and proofs are submitted 10 said arbitrator. The arbitrator will set forth 
the findings of fact, reasoning and conclusions on the issues in writing to the 
Board of Education and aggrieved. 
d) The costs for the services of the arbitrator, inclUding expenses, if 
any, will be borne equally by the Board and the Alliance (or the individual teacher 
where the grievance is not processed under Alliance auspices). 
e) The decision of the arbitrator is final and binding on both parties 
except in the event that the arbitrator's award exceeds $6,000, in which case the 
award becomes advisory. The only exclusion to this exception is in the event that 
the ruling prescribes the rehiring of a teacher and the contemplated cost is in 
excess of $8,000. In the event that the ruling invoives the rehiring of a teacher, 
then the decision is binding. 
Stage 4: Board of Education 
a) In the event the binding aspect of Stage 3, (paragraph e) does 
not apply: Within five (5) school days after receipt of the arbitrato(s report, or in 
the event of unforeseen or unavoidable circumstances, then within ten (10) school 
days after such receipt, the Board shall hold a hearing on the grievance. The 
hearing shall be conducted in executive session. The official grievance record 
maintained by the Superintendent shall be available for the use of the Board. The 
Board may involve the parties of interest in the hearing. ' 
b) Within the five (5) school days after the conclusion of the hearing, 
the Board shall render a decision, in writing, on the grievance. 
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c) Such action by the Board of Education shall be taken fifteen (15) 
days after receipt of the arbitrator's report. 
ARTiCLE XXViii - COMMUNITY VOLUNTEERS 
The Alliance recognizes that community volunteers can provide diversified 
opportunities for students and staff alike. Hence, in such cases where the unique 
skills andJor experiences of a community volunteer can be utllized to augment the 
existing educational program, community volunteers shall be permitted in the 
District provided such volunteers not perform any functions or provide any 
services for which unit members are ordinarily paid, and further provided that the 
District first provide notice to the Alliance. It is understood that it is not the intent 
of this provision to adversely affect the unit or any of its members, nor shall it 
result in the displacement of any unit work. A dispute as to the application of this 
language may be submitted to expedited arbitration, utilizing the arbitration clause 
of this agreement and submitted at the arbitration stage. The foregoing shali not 
be asserted by the District as proof of lack of exclusivity on the part of the E.TA 
of unit instructional work. 
ARTICLE XXIX - DISTANCE LEARNING 
The Alliance recognizes that in certain circumstances, valuable educational 
experiences may only be available through the utilization of distance learning 
techniques. In such circumstances, the District shall have the right to provide 
Instructional services through such distance learning means, provided that no 
bargaining unit member·s work is dispiaced and further provided that the District 
first adVises the Alliance of its intent to implement such distance learning 
services. It is understood that no unit member shall suffer a reduction in 
employment as a resuit of such impiementation. A dispute as to the application 
of this language may be submitted to expedited arbitration, utilizing the arbitration 
clause of this agreement and submitted at the arbitration stage. The foregoing 
shali not be asserted by the District as proof of iack of exclusivity on the part of 
the E.T.A. of unit instructional work. 
A. Credit Recovery 
Notwithstanding the language contained in Article V(Q), the District may 
utilize BOCES instructors to teach credit recovery classes to high school students, 
provided that unit members are offered by BOCES the first opportunity to teach such 
classes. 
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B. Online High School Courses 
1. If an online course is nat a course which IS offered at the District, 
the student can take the online course for credit. The grade for the online courSe will 
appear on the student's transcript but will not be calculated as part of the student's 
grade point average. 
2. If a scheduled District course does not run due to insufficient 
student enrollment, the student can take the same course offered online for credit. 
The grade for the online course will appear on the student's transcript but will not be 
calculated as part of the student's grade point average. 
3. If the District is unable to schedule a course for a student as a 
result of the student's full academic schedule, the student can take the course online 
for credit. The grade for the online course will appear on the student's transcript but 
will not be calculated as part of the student's grade point average. 
ARTICLE XXX - MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitments 
between both parties and may be altered, changed, added to, deleted from or 
modified only through the voluntary, mutual consent of the parties in a written and 
signed amendment to the Agreement. Before the Board adopts a change in po/icy 
which affects wages, hours or any other conditions of employment of those in the 
negotiating unit, which is not covered by the terms of this Agreement and which 
has not been proposed by the Ailiance, the Board wiil notify the Ailiance in writing 
that it is considering such a change. The Alliance will have the right to negotiate 
such items with the Board. 
B. This Agreement shail supersede any rules, regulations, or practices of 
the Board applying to the members of this negotiating unil, which shall be contrary 
to or inconsistent with its terms. The provisions of this Agreement shall be 
incorporated into and be considered part of the established policies of the Board. 
C. An individual arrangement, agreement or contract between the Board 
and an individual teacher, heretofore executed, shall be subject to and consistent 
with the terms and conditions of this Agreement and any individual arrangement, 
agreement or contract hereafter executed shall be expressly made subject to and 
consistent with the terms of this or subsequent agreements to be executed by the 
parties. 
D. In the event any gUide, directory or pUblication is supplied by the 
administration or the Board to the teachers during the life of this Agreement, and 
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such document contains matter that contradicts or is in conflict with any term or 
provision of this Agreement, this Agreement shall be deemed controlling. 
E. If any provisions of this Agreement or any application of this Agreement 
to any teacher or group of teachers shall be found contrary to law, then such 
provision or application shall be not deemed valid and SUbsisting except to the 
extent permitted by law, but all other provisions or applications shall continue in 
full force and effect. 
Any substitute provision or section shall be the subject of negotiations 
between the Alliance and the District; said substitute provision or action shall 
retain the equities of the original provision, 
F. Copies of the School Board Agenda will be provided by calling the 
Dis1rict Office, and minutes of preVious Board of Education meetings will be sent 
to the Alliance at no cost, as soon as they become available. 
G. Anti~discrimination clause: The Board and the Administration agree that 
there shall be no discrimination on the basis of race, color, creed, age or sex in its 
employment practices; including hiring, promotion, transfer, discharge and 
administration of any of the terms and conditions covered by the Agreement. 
H. Teachers shall have the right to designate the title by which they want to 
be addressed (e.g., Mr., Mrs, Miss, Ms., Dr.) 
I. The Board agrees to print this three year agreement and to provide the 
Alliance with sufficient copies of same. 
J. Labor-Management Committee 
A Labor-Management Committee shall be established consisting of two 
(2) designees of the Superintendent of Schools and two (2) designees of the 
President of Union_ The Committee shall meet periodically at mutually convenient 
times to discuss and attempt resolution of issues of common interest. Requests 
for a committee meeting may be initiated by either party with a proposed agenda 
for purposes of discussion. 
ARTICLE XXXI- NEGOTIATION PROCEDURES: MODIFICATION
 
AND DURATiON OF AGREEMENT
 
A. It is contemplated that terms and conditions of employment provided in 
this Agreement shaH remain in effect until altered by mutual agreement in writing 
between the parties. Nevertheless, because of the special nature of the pUblic 
educational process, it is recognized that matters may from time to time arise of 
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vital mutual concern of the parties which have not been fully or adequately 
negotiated between them. It is in the pUblic interest that the opportunity for mutual 
discussion of such matters be provided. The parties accordingly agree to 
cooperate in arranging meetings, selecting representatives for discussion, 
furnishing necessary information and othelWise constructively considering and 
resolving any such matters. 
B. The provisions of this Agreement shall remain in effect until June 30, 
2017. 
C. The parties agree that negotiations for a successor Agreement should 
begin no iater than March 15, 2017. 
IN WITNESS WHEREOF, the parties have hereunto set their hands and 
seals the day and year first above written. 
----,.--­
by: ~ i<- i=o~' 
Id R. TrabulsiD~
President 
Elwood Teach~lIiance 
by::~L~J!'l~~ ~ 
p ter . corda 
uperintendent of Schools
 
Elwood Public Schools
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SCHEDULE A·I
 
TEACHER SALARY SCHEDUlf
 
JULY 1, 2014-JUNE 30, 2015
 
~No Step MOVelnl::'nt 
Step SA BA1S MA
._-­
--­
MA1S MA30 MA45 MA60 MA75 PHD 
I $50,847 $53,648 $60,868 $64,138 567,09a $70,377 $73,693 $78,602 $86,483 
2 $51,704 $54,435 $62,903 $65,897 $69,259 $72,597 $75,875 $80,770 $89,660 
3 $53,148 $56,115 $64,972 $67,845 $71,432 $75,015 $78,051 $82,949 $92,817 
4 $56,861 $59,267 $68,006 $71,241 $74,673 $78,287 $81,458 $86,356 $96,258 
5 $59,120 $61,547 $71,181 $74,701 $78,067 $81,007 $&4,887 $89,784 $98,227 
5 $60,989 $63,761 $74,134 $77,683 $81,075 $&4,467 $87,847 $92,743 $100,679 
7 $63,039 $66,789 $77,892 $81,419 $84,8U6 $88,196 $91,585 $96,479 $103,821 
8 $65,668 $68,818 $80,597 $84,131 $87,512 $90,9U7 $94,329 $99,229 $106,504 
9 $67,927 $70,613 $82,562 $86,496 $90,323 $93,702 $97,U89 $101,985 $109,138 
10 $69,838 $72,465 $85,134 $89,532 $92,816 $96,568 $99,943 $104,844 $111,750 
11 $71,893 $74,330 $89,745 $93,516 $96,467 $99,802 $103,139 $108,038 $114,113 
12 573,675 $76,311 $91,653 $95,847 $98,807 $102,768 $106,037 $110,934 $116,781 
13 $76,102 $79,047 $94,773 $98,989 $102,416 $105,613 $109,772 $114,664 $120,353 
14 $77,771 $80,947 $97,679 $100,313 $105,617 $108,301 $113,006 $117,907 $123.341 
15 $109,797 $116,012 $120,910 $125,935 
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SCHEDULE A,Z
 
TEACHER SALARY SCHEDULE
 
JULY I, 201S-JUNE 30, 2016
 
*Movement is only half step for all members
 
Step SA BAIS MA MAIS MA30 MA4S MA60 MA75 PHD
-
I $51,101 $83,916 $61,172 $64,459 $67,433 $70,729 $74,061 $78,995 $86,915 
1_5 $51,532 $54,312 $62,195 $65,343 $68,519 $71,845 $75,158 $80,085 $88,512 
2 $51,963 $54,707 $63,218 $66,226 $69,605 $72,960 $76,254 $81,174 $90,108 
25 $52,990 $55,552 $64,258 $67,205 $70,697 $74,175 $77,348 $82,269 $91,695 
3 $54,017 $5G,396 $65,297 $68,184 $71,790 $75,390 $78,441 $83,364 $93,281 
35 $55,581 $57,980 $66,822 $69,891 $73,418 $77,034 $80,153 $85,076 $95,010 
4 $57,145 $59,563 $68,346 $71,597 $75,046 $78,678 $81,865 $86,788 $96,739 
4_5 $58,281 $60,709 $69,942 $73,336 $76,752 $80,045 $83,588 $88,511 $97,729 
5 $59,416 $61,855 $71,537 $75,075 $78,458 $B1,tlll $88,311 $90,233 $98,718 
55 $60,355 $62,968 $73,021 $76,573 $79,969 $83,151 $86,799 $91,720 $99,950 
6 $61,294 $64,080 $74,505 $78,071 $81,481 $84,889 $88,286 $93,207 $101,182 
6_5 $62,324 $65,602 $76,393 $79,949 $83,355 $86,763 $90,165 $95,084 $102,761 
7 $63,354 $67,123 $78,281 $81,826 $85,230 $8S,637 $92,043 $96,961 $104,340 
7-5 $64,675 $68,143 $79,638 $83,189 $86,590 $90,000 $93,422 $98,343 $105,689 
8 $65,996 $69,162 $80,995 $84,552 $87,950 $91,362 $94,801 $99,725 $107,037 
85 $67,132 $70,064 $81,985 _$85,740 $89,362 $92,767 $96,188 $101,110 $108,361 
9 $68,267 $70,966 $82,975 $86,928 $90,775 $94,171 $97,574 $102,495 $109,684 
95 $69,227 $71,897 $84,2G8 $88,'154 $97,027 $95,611 $99,009 $103,932 $110,997 
10 $70,187 $72,827 $85,560 $89,980 $93,280 $97,051 $100,443 $105,368 $112,309 
" 
10.S $71,220 $73,765 $87,877 $91,982 Sg5,1l5 $98,676 $102,049 $106,973 $113,497 
11 $72,252 $74,702 $90,194 $93,984 $96,949 $100,301 $103,655 $108,578 $114,684 
1L5 $73,148 $75,698 $91,153 $95,155 $98,125 $101,792 $105,111 $110,014 $116,025 
12 $74,043 $76,693 $92,111 $96,326 $99,301 $103,282 $106,567 $111,489 $117,365 
17-5 $75,263 $78,068 $93,679 $97,905 $101,114 $104,712 $108,444 $113,363 $119,160 
13 $76,483 $79,442 $95,247 $99,484 $102,928 $106,141 $110,321 $115,237 $120,955 
135 $77,322 $80,397 $96,707 $100,150 $104,537 $107,492 $111,946 $116,867 $122,457 
$78,160 $81,352 $98,167 $100,R15 $106,146 $108,843 $113,571 $118,497 $123,958 
14.5	 $78,160 $81,352 $98,167 $100,815 $106,146 $109,595 $115,082 $120,006 $125,262 
15 $110,346 $116,592 $121,515 $126,565 
52
 
SCHEDULE A-3 
TEACHER SALARY SCHEDULE 
JULY 1. 2016-JUNE 3D, 2017
 
*Mo.....ement is balance of step from 2015-2016
 
Step 8A BA1S MA MAtS
-_. 
MA30 MA45 MAfia MA75 PHD 
1 $51,357 $54,186 $61A78 $64,781 $67,770 $71,083 $74,431 $79,390 $87,350 
2 $52)23 $54,981 $63,534 $66,557 $69,953 $73,325 $76,635 $81,580 $90,559 
3 $54,287 $56,678 $65,623 $68,525 $72,148 $75,767 $78,833 $83,781 $93,747 
4 $57,431 $59,861 $68,688 $71,955 $75,421 $79,071 $82)74 $87,222 $97,223 
5 $59,713 $62,164 $71,895 $75,1150 $78,850 $81,819 $85,738 $90,684 $99,212 
6 $61,600 $64,400 $74,878 $78,461 $81,888 $85,313 $88,727 $93,673 $101,688 
7 $63,671 $67,459 $7B,6n $B2,B5 $85,656 $89,080 $92,503 $97,446 $104,862 
8 $66,32G $69,508 $81,400 $84,975 $88,390 $91,819 $95,275 $100,224 $107,572 
9 $68,608 $71,371 $83,390 $87,3G3 $91,129 $94,642 $98,062 $103,007 $110,232 
10 $70,538 $73,191 $85,988 $90,430 $93,746 $97,536 $100,945 $105,895 $112,871 
11 $72,613 $75,076 $90,645 $94,454 $97,434 $100,803 $104,17=1 $109,121 $115,157 
12 $74,413 577,076 $92,572 $96,808 $99,797 $103,798 $107,100 $112,046 $117,957 
13 $76,865 $79,839 $95,713 $99,981 $103A42 $106,6n $110,873 $115,813 $121,560 
14 $78,551 $81,759 $98,658 $101,~19 $106,676 $109,387 $114,13Y $119,089 $124,578 
15 $110,898 $117,175 $122,123 $127,198 
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SCHEDULE B 
Co-Curr'cular Activiti8!; 
2014·2017
 
HIGH SCHOOL 
HS STUDENT ACTI\iITIES DIRECTOR 
HIGH SCHOOL TREASURER 
SENIOR CLASS ADViSOR 
JUNIOR CLASS ADVISOR 
SOPHOMORE CLASS ADVISOR 
FRESHMAN CLASS ADVISOR 
YEARBOOK DIRECTOR 
YEARBOOK ASSISTANT DIRECTOR 
PHOTOGRAPHER 
H.S NEWSPAPER ADViSOR 
GEMINI ADVISOR 
ASSiSTANT GEMINI ADVISOR 
MUSICAL DIRECTOR 
MUSICAL ASSISTANT DIRECTOR 
MUSICAL SETS - CONSTRUCTION 
MUSICAL SETS - DESIGN/PAINTING 
MUSICAL pRODUCER 
MUSICAL PIT DIRECTOR 
MUSICAL VOCAL DIRECTOR 
MUS/CAL REHEARSAL ACCOMPANJST 
MARCHING BAND DIRECTOR 
MARCHING BAND PERCUSSION INSTRUCTOR 
MARCHING BAND FLAG CHOREOGRAPHER 
ART GALLERY DIRECTOR 
CLUBS - MEETING WEEKLY 
CLUBS - MEETING BI-MONTHLY 
CLUBS - MEETING MONTHLY 
5,127 
5,213 
4,147 
3,330 
2,531 
2,388 
6,618 
1,997 
1,997 
4,009 
1,893 
1,662 
3,367 
2,032 
1,726 
1,726 
1,726 
1726 
1,726 
1,726 
6,323 
1,R9Q 
1,990 
3,43S 
2,638 
2045 
145..; 
MIDDLE SCHOOL 
8TH GRADE ADVISOR 
7TH GRADE ADVISOR 
6TH GRADE ADViSOR 
MS STUDENT ACTIVITIES DIRECTOR 
MEMORY ROOK ADVISOR 
MEMORY BOOK PHOTOGRAPHER 
MIDDLE SCHOOL TREASURER 
YES ADViSOR 
MUSICAL DIRECTOR 
MUSICAL ASSISTANT DIRECTOR 
MUSICAL PRODUCER 
MUSICAL - MUSIC DIRECTOR 
MUSICAL - SETS 
MUSICAL - COSTUMES 
MUSICAL - ART 
MUSICAL - STAGE MANAGER 
CLUBS - MEETING WEEKLY 
CLUBS - MEETING Ol-MONTHLY 
CLUBS - MEETING MONTHLY 
ELEMENTARY 
ELEM. STUDENT COUNCIL ADVISOR 
CLUBS· MEETING WEEKLY@80% 
CLUBS - MEETING MONTHLY 
OTHER 
CHAPERONES 
2,388 
2,236 
2,236 
3,350 
3,387 
790 
3,255 
2,047 
3,324 
913 
2,334 
1,720 
1,786 
785 
578 
731 
2,638 
2,045 
1,454 
1,932 
2106 
1,454 
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The elcmc:ntary school and music chaperones will be compensated at the above chaperone rates, per event. Such 
compensation shall nol be available to teachers wtlo are in attendance at an event in the normal discharge of Iheir 
responSIbilities as a teacher (for example. a teacher's own class play; a musk teacher's attendance at a music concert), 
but shall be available to teachers who volunteer for or are assigned separate stut!ent control responsibility. 
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SCHEDULE C 
ATHLEl lC SALARY SCHEDULES 
2014·2017 
Step 1 SteQ.Z. ~tep3 Step 4 
A Varsity Boys' Football 8.635 8,900 9,175 9,460 
A	 Varsity Boys' Basketball 8,032 8,281 8,537 8,802 
Varsity Girls' Basketball 8,032 8,281 8,537 8,802 
Varsity Boys' WrestlinQ 8,032 8,281 8,537 8,802 
B	 Varsity Boys' Track-Winter 7,325 "/,553 7,788 8,027 
Varsity Girls' Track-Winter 7,325 7,553 7,788 8,027 
Vorsily Boys' Track-Spring 7,325 7,553 7,788 8,027 
Varsity Girls' Track-SprinQ 7.3?5 7,553 7,788 8,027 
VarSity Boys' Baseball 7,325 7,553 7,788 8,027 
Varsity Girls' Softball 7,32G 7,553 7,788 8,027 
Varsity Girls' Volleyball 7,325 7,553 7,788 8,027 
Varsity Boys' Lacfos::;e 7,325 7,553 7,788 8,027 
Varsity Girls' Lacrosse 7,325 7,553 7,788 8,027 
C	 Varsity Boys' Soccer 6,672 0,878 7,090 7,310 
Varsity Girls' Soccer 6,672 6,878 7,090 7,310 
Varsity Boys' Cross Country 6,672 6,878 7,090 7,310 
Varsity Girls' Cross Country 6,672 6,878 7,090 7,310 
VClrsity Boys' Tennis 6,672 6.878 7090 7,310 
0	 Varsity Girls' Tennis 6,016 6,206 6,396 6,594 
Varsity B&G Golf 5,232 5,394 5,562 5,732 
AA	 MS Boys' Football 4,841 4,990 5,145 5,303 
AA	 MS Boys' Track-Spring 4,579 4,722 4,866 5,016 
MS Girls' Tmck-Spring 4,579 4,722 4,366 5016 
MS Boys' Baseball 4,579 4,722 4,868 5,016 
MS Girls' Softbali 4,579 4,722 4,866 5,016 
MS Girls' Volleyball 4,579 4,722 4,856 0,016 
MS Boys' B2.sketball 4,579 4,722 4,866 5,016 
MS Roys' Lacrosse 4,579 4,722 4,866 5,016 
MS Grls' La::::rosse 4,579 4,722 4,868 5,016 
BS	 MS Girls' Basketball 4,316 4,447 4,589 4,730 
MS Boys' Wrestlir;g 4,316 4,447 4,589 4,730 
MS Boys' Wrestling J\ss't 3,240 3,338 3,442 3,548 
MS Boys' Tennis 4,316 4,447 4,589 4,730 
CC	 MS G\~\Sf Tennis 4,056 4,130 4,310 4,':;42 
MS Boys' Soccer <,056 4,180 4,310 4,442 
MS Girls' Soccer ':;,056 4,180 4,310 4,442 
MS SSG Cross Country 4,056 4,180 4,310 4,442 
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ATHLETIC SALARY SCHEDULES 
(CONTINUEDI 
2014-2017 
.§t§jU Ste~ Step 3 Step4 
Varsity Fall Cheerleaders 4,056 4,180 4,310 4,442 
JV Fall Cheerleaden, 3,139 3,237 3,338 3,441 
Varsity Winter Cheerleaders 4,056 4,180 4,310 4,442 
JV Winter Cheerleaders 3,139 3,237 3,338 3,441 
MS Faff Cheerleaders 2,094 2,15/ 2,226 2,294 
MS Winter Cheerleaders 2,094 2,157 2,226 2,294 
Varsity Boys' Football Ass't 6,016 6,206 6,396 6,594 
Varsity Boys' Football Ass't 6,016 6,206 6,396 6,594 
JV Boys' Football 6,0'6 6,206 6,306 6,594 
JV Boys' Fcotball Ass't 5,105 5,260 5,422 5,589 
JV Boys' Soccer 4,971 5,124 5,283 5,447 
JV Gir!s' Soccer 4,971 5,124 5,283 5,447 
JV Boys' Bask.etball 5,757 5,934 6,117 6,306 
JV Girls' Basketball 5,757 5,934 6,117 6,308 
JV Boys' Baseball 5,428 5,597 5,769 5,948 
JV Girls' Softball 5,426 5,597 5,769 5,948 
JV Boys' Lacrosse 5,428 5,597 5.769 5,948 
JV Girls' Lacrosse 5,428 5,597 5,769 5,948 
JV Boys' Wrestling 5,757 5,934 8,117 6,308 
Varsity Boys' Track.-Winter Ass't 5,428 5,597 5,769 5,948 
Vargity Girls' Track·Winter Ass'l 5,428 5,597 5,769 5,948 
Varsity Beys' Track-Spring Ass't 5,428 5,597 5,769 5,948 
Varsity Girls' Track-Spring Ass't 5,428 5,597 5,769 5,948 
Varsity Boys' Lacrosse As:.'t 5,420 5,597 5,769 5,948 
Varsj~y Girls' lacrosse Ass't 5,428 5,597 5,769 5,948 
JV Boys' Tennis 4,971 5,124 5,283 5,447 
JV Girls' Tennis 4,445 4,586 4,728 4,875 
JV Girls' Volleyball 5,428 5,597 5,769 5,948 
MS Boys' Football Ass't 4,185 4,315 4,446 4588 
MS Girls' Track-Spring Ass'! 3,435 3,540 3,650 3,762 
MS Boys' Soccer Ass't 3,041 3,135 3,233 3,332 
MS Girls' Soccer Ass't 3,041 3,135 3,233 3,332 
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ATHLETIC SALARY SCHEDULES 
(CONTINUED) 
2014-2017
 
Step 1 Step ~ Step-.J St~p 4
 
Equ'pment Supervisor" High School 1,430 1,410 1,430 1,430
 
Equ'pment Super\llsor· Middle School 528 528 528 528
 
lntramma\s 45 45 45 45
 
SINGLE DOUl3LE 
GANE PHOTOGRAPHER 106 134
 
TIMEKEEPER 106 134
 
CROWD CONTROL 106 134
 
SCOUTING 106 134
 
ANNOUNCER 106 134
 
WEIGHT LIFTING ROOM 
SUPERVISOR 24 ! hour 
Extended seasons by playoff participation will be compensated at 1/10 of An individual's base 
coaching salary per wee\<... 
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Elwood Public Schools 
tdO,Kenneth- Avehue 
Gre~nlawn,NY.117 4O~2-900, 
~W;'0I\'1,QQ~tk12.I:IY~uS ' 
Fax:' (531 )266-3634 
Peter C. ScOT,do
 
April 23, 2014 Supeirintand'ilnt
 
(631)' 200-5400' x432
 
,l.Ql·elei'Stephen~f Pre-sldel}l
 
Elwood Te<\ChersAlliance
 
P.O. IlQd81
 
East Notlhport, NY 1173.1
 
Dear Ms. Stephens: 
1 send. this letter, toihfo:rrtl' 'yCi'(,l, iJsP'residCflt of t:h¢ BiwoOQ' Teachers Alliance,'tTIat 
pursuant to Article V(E)df the parties' lahor contract, effective'September 1, 2014, .all 
secondiuy tCll.Che'l"S will be a.'lSigni:d a duty p.epod that will ihehide f~shu,dent 
supervision, consultation,. -and sm,al1grol1p, ,orilidivioual assista.nce" as set forth -in 
Artic1~ -V(E), to lh.e extent ?ra~ti(lable, 'You have alJl<nowledge~: Ih~t the, obligati~n 
estabhshed by Arttde Vcr) lS sCl;'arate ami "P,lUt from the foregomg. and shallremp.tn 
""di(njn;Phcd. T"'~ "'""'6 o, ..~ ",I-> A \ \ ;"c\wd.'1. bw~ ,.k ~ H""~ Oe-
H... ;~tl +0 "fl"'~"MP'" ""·~;"'Ii\ .."~rJI " S'tt>O"j tYI \l.~. . 
Inaddition. prior to;'Septen,.ber 1'•. 2014, the-Board will adopt n'esdIut'ioN:cteatinga:new 
patt..time· teacher posi1:ioIJ:~ establishing "that part~tUileteachers' will per'forn'l' a ,duty 
period- each dqy of;ero,ploYlTlent ,The rnethod:,of.sa!i:lrycalculatiot for such 'teachers ·will 
be prenused upon', the percentage of an i~9trll('tiOl'\a1 day to which the teach~t is 
assigned Ume8~ and, the app1kable percentage of full.. time salary wiU be continued with 
('Ill other'mrrent, fringe benefits prrndded b:YZ-a 0tr8,eement between the partie,<;.e 
. A\\!"''''''' , .. 
It i.s my undctstanding that the -6"seda:lim\ "erst -d'sthar the fotegoing is within the 
pcrrnissiblemanagenalpre ' 'atives oHhe District. 
sihcer~ /'
.1: . / 
/~ ",vV
I ' v"1,'"YY 
f • ScorQo 
Supenntendent ,.".~>V 
-Jt­

)( 
. V 
' , 
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5mB L1ITTBROFAGREllMENT 
Bll'IWIlEN 
IlLWOOD UNION FREB SOIOOL D1STRIcr 
AND 
ELWOOD TIlACHBRS' ALLIANCE 
WIlEREAS, !he DiBtrlct and !he Alliance are partl.. to a collective bargaining 
agreement datEd July 1, 2(l09 throughJune 30, 2014; 
'WHEREASI the parties entered. into a letter a~ent datEd. June '71 2005 
(herekIafrer lhe "Z005 agr<ement"). wltich provides lor the blclwd"" 0/ soda! 
worm. in the Alliance batgain!ng unit and sets furth _ lenn5 and 
conditioN 5pecifiC to sodal worker 'UIlit member5; 
'WHEREAS, the District and ihe Alliance agree that certain amendments need to 
be made to the f:enns and conditiotIs 5et furth in the 2005 agreemenJ:; 
NOW, mEREPORE, in con&ideratian of the mutual promises and undertaldngs 
conhlined herem, the parties agtW as follows: 
1. The existing provi6ians in the 2005 agreem~ acopy ofwhith19 Ellll'l.eXed 
hereto, shall remain in full force and effect.. unless otherwise modified herein. 
2 Effeclive July 1, 20]3, Paragraph 2 of I:lIe 2005 agreement shW! be lIllICRded 
to provide that the daily work hours for soda! worms will be six and one-ha1£ 
(6.5) hours. Soda! workeJ:s will continue to be expected to work late afternoo:ns 
and eVen1ng5 whene.ver they are 8C as!ligll.ed; huwever, the hourly compensatory 
t!lIle fur such asslgnm_ sha11 begronted when !herr daily 110"" 01 work 
"""oed';' and ane-hall (M) holns. 
3. 1lffedlveJuly 1, 2013, Paragraph 3 of the 2D05 agreement sbalJ be amended 
to provide that soda! workers wt1l work a ten IIIDnth schedule in acrordance 
with A<lide X of the patHos' caJledive hargalning agreement except that they 
will oloo b. required Ie work aD work days In the """""of June _ the last day 
01 the register period oessien. Soda! worker. will be paid stric!Iy in 8<Xordsnre 
with the Teached Salary Schedule. 
4. Ilffoctive July 1, 2013, Patagraph 3 of the Z005 agreement sludl be further 
amend...d to proVide that all social worken will be required to be e:V'allab1e fm up 
to 2JJ days of employment during !he months of July and August each year. The 
following terms and conditions shall apply to such 5UlI1Dlet WOJk 
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a.	 The District shaIl post summer work ror social W01'kers an Or before 
June 1 of eadl 5cl\ool year, nus postbtg will te&ct the Dist:rict's 
employtltent needfi:£oJ' smnmer work,. which BTl'" cnfucl.y withIn the 
District's di6'crcll:on. 
b.	 The Dj~ct &hall haw to ability to E!lIl.ploy 6Cl'cial workers on an 
hourly, rather than duily, basis dUIing the months of July and 
August. 
c.	 The rate of pay f0l8OCial WOl"ke.rs for swrunec work Nta.Jl be 1/26'fl1 
of the social worke(s annual ba~ salBty per W: and one-half (6.5) 
hour dsy, which man be lnc1uslve of a 30 nrlnute lunch. Th:s 
sntoWlt wiD be prorated If a sodal worker wotb leas tlwt a tun 
day. 
d	 The liming llIl.d method of paj"DWlt for 5t1Ill1I1eJ' work wiD be in 
accordiUlCf! wilh1hc Dist:rlct's SUIIlmer pay schedule. 
5. The requirement in Paragraph 3 of ~ 200S agreement that all social 
workem work the full month of June of each school ye/lT shall be waived for 
those social workers who did not wod:: these days during lle 2005-2006 school 
year through- and inclusive of, the 2011-2012 sclIDol yea!'. 
6. Usa Mitcl1el1 will be allowed to work her required June hours for the 
2012-2013 school year, which equals 5 work daysl during the summer of 2013 
wit:hout compensation. These 5 days will not be cotI5idered p91't of her SWllJJ1CI: 
work as set: forth in Pamgraph 4. above. 
7. Any diapute arising out of this Agteem.ent shall be finally determined by 
the Superintendent;. whose detet..nlinafion shall nol be reviewable in ay forum, 
including but not Mmited to the filing of a gricVIUlCe, in arbitration, PIiR8 
pzoceeding, orlitigalion in any judicial or qU8.c:f-jUdidol tribuuN, 
8. This AFement shall not serve as a precedent for any pwpo6c, nor shall 
this Agreement serve as a past practice. This Agreent.ent lJlBy not be used and!or 
tited by any 01' the parties in any futw'e grievanCe, arbi~on. or litigation ~t 
for the purpose of enforcement of!:h@ specific terms of the Agreement 
9. The parties ac:bmwledge tMt tl1ilI: Agreement represents the fulL final, 
and complete terms and cnnditiClnB of the parties' agreement with respect to 
social workl!ts outside of the parties' conective biUgatning agreement; SO that this 
Agreement snpersedes all prlor agret>ments, whether oral or WTiMen,. between the 
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" 
parties unless otherwise set forth herein. This Agreement may only he changed 
by awrittng signed by both parties. 
10. This Agreementis conti'ngentupon approval by the Board of Education. 
Da..: 
ELWOOD TEACHERS' ALLIANCE 
By~~ 
President 
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STIl'ULATIOn OIl SE'lTLIlMENT 
.ELWOOD IJNIONPKEE SCHOOL DlSTRlcr 
(bminafter the "DIstrict") 
and 
ELWOODTEACHIlR5 ALUANCI! 
(11- the nA1lWl<e") 
BE, Jmp!l>JW:Practl<e CIurIWl'I!RB Ca.e No. U.2W
 
Team.. Website Rosponsibillties
 
WIlEllIlA8, the parties """"u!od a nLetret AgreemBnt" dated May 4, 2009 
roganling the noponolbllilies of teadt... with respect to providing infumIatlon 
via the Dlstrlc~. weboi1e; end, 
WHllRllAB, the Alliance and 1IIl! DistJ:ict disagreed with ....peet to the 
iJtteI",.latIDn of the parties' May 4" Ieuer ilg<eemenl; and, 
WHIlREAS, the ADlance med an Improper Practice charge In opposllian 10 Ih. 
District'. _pt to impl=ent sold 1_ agreemmt ctm8istent with !be 
District'. interpretation 0/ .aid agreement; om; 
WHIllIllAS, the puBes have engaged In 11"0<1 faith DCgotiallmls !Dr the purpose 
of a:aivlng at 81I1Jltually Ilt<eptable oeIllement of the dlopute; 
N"OW, 1'HERIlFORE. It i. hereby alipnlated and agreed to by and bOtween the 
partieB as fonOWll: 
1.	 The AIllaru:e shall makeapplication to PIlRJl to wi1luh4W Ita cIw:ge In 
PBRBa..e No. U·297a3ln ronaid_ 0/ the hercin-deecdbed ""1118 
and corulltlom 
2.	 Tbl. Agreement ahaI1 replace the "Letw: Agreement" between the 
partieJ; dated May 4, 2009 and sud! leiter agreement ohaI! ..... Dl> 
further force or:effect and oIullI become anWllty. 
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3.	 Ea<:h unit meJllber shall respond to eocll parent/caregiver wlIo 
inltiatea oontact with stJclL unit member via emall ft5 promptly as 
would customarily occur with telephone Inquiri... 
4.	 Bach unit member shall eetabllsh Bn<\ matntain an indlvidoal website 
"""..&lbIe I!u'ough !be Dislrlct's wehaite. The ","!,"""lbllltles of unll 
members with respect to what information I, to b. posred on the 
weboIte shall be llmited 10 lhe following: 
..	 eow.e Oul1lNl 
1>.	 Dlsfrict>.Provided Material'/Returnable by Students 
(E.g. textbooks, workbooks, caicuIatOIll, etc.) 
c.	 Student-llequlred Materisls 
(E.g. IWteboo/<s, Joumal., pens/peociI.,index cards, etc.) 
d.	 Grading Policy 
e.	 Homewod<Pollcy snd/or Procedure, 
I.	 Weekly Homework Assigoments 
g.	 Long TermProjecl Requirements Bn<\ Schedules 
h.	 Tesi-related Prep MaIerlaI, and Teot S,hed.ul.. 
5.	 Nolwlthstanding /be proviBlons of number four (4) herein, It is 
acknowledged by and between the parties that there may be varlatiollll 
in /be applicability of the websiIe reqnlremenls as a result of the 
varying nature of unit member as91gnments. It Is iurthet 
acknowledged therefore, that the DlBtrld's expectations of 1l1lIt 
ll1f!IIIhers can not be whony unJform, and 1fu.t each unit member will 
nat be expected to maintain his/Iter wale In E!XlId:1y the ,ome 
fashion as other unit members. 
By way 01 example, /be following are offered /or illustrative purposes 
only: 
..	 Some indivlduallzed education programs (1EPs) l'I!ljUire 
"individuallzed" homework assIgomenIB that are iailored to 
studenta' need, Bn<\ that cannot be listed on a website due to 
conlldentiality is...... 
b.	 SOme unil members (for example. special area Ieaclu!rs) do not 
have educatlorud assJgoInenJs and/or responsibilltles that 
typicaDy lend themse!v'" 10 assigning homsIrork. 
c.	 some unit members (e.g. llUpporl services personnel) do not 
have educations! assignments thai lend themselve' to any of/be 
reqttlred infonnation. Such unit 1l1f!IIIh""', therefore, shall 
provide Informalion relevant 10 the service, they provide. 
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6,	 The DIstrict II!1aU provide, at no expense to anIt member" oil 
equipment, technic~ support, training, and facIlities nea:!BBary lor unit 
members !Xl meet thelr r""J'O"'fbilitfal .. p«>vlded iol herein­
7.	 The AllianceshaD promptly notify the Superinlondent In writing In tile 
evEIlt ibat the equipment, teclmical suppot~ tnliDing and/or !.acilllies 
£mnie!u:d by the Dlstrict in furlI,..sncs of _vlduo! teacller webBiles 
Me fnsuffident to the extent that one or more wrltmembers are unable 
tIl Qischarge their tesponsibilities hereunder, 
B.	 This Agreement shall be enforeesble under the "Grievance Procedure" 
contained wilhin the C<>Ilective Bargainlng Agreement (hereinafter the 
"CBA"). 
9.	 Thls Agreement sIWl not alter or expand the nwaning of any 
provisions of the CBA presently ineffectbetween the p_. 
10. The Ilignatt>ries below represent that they p"""'.. 1he requlsite 
authority to erecuto this Agreement as binding on flle respeclive 
parties. 
l1. This constitnte9 the _ Agreement, snd no representefions, either 
oral or written, me been made by either pm other than _ 
rontaiDed herein. 
12. The parties acknowledge that !biB Seltl=tmt Agreaalent repreoanta 
tbe full, final, and complete resolutlDn of !his rnatie>', so thet thla 
Agreement ,upened.. 011 prlor agreements. _ or omL if any, 
between the partS This Agreem.ent may not be ohsr1ged exceptby an 
_ inwritlng signed by the parties. 
FOB. THll DISTRICT	 FOR THE AUlANCB 
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Elwood Teachers Alliance
 
PO Box 181, E. Northport, NY 11731-0181 'Phon~.F,,~ 631·472-3729 
Octuber 12, 2009 
Mr. RQbert Annucci 
Assistant Superintendent, Human Reoour0e5 
ELwood Public Schools 
100 Konneth AVentIe 
Groenla.'Ml. NY 11740 
Dear Mr. Annucci, 
:Please accept this clarification of contract language regarding column movement for 
salary increase for members oftbe Elwood Teachers Alliance. referred to bc:1ow at the 
ETA. 
As .pet OlI[' conversations n::garding the confusion surrounding: clauses in the ETA 
contract regarding column movement specifically those dcoling with the number of, and 
percentage of, graduate level COUIreS, we would like to present an interpretation that 
would be ueceptabJe to adopt from this point fol"'Ha.J"d. (Mainly~ bt.1: not exclusively 
XVG(3)) 
In order fur a ETA member to reach the cohmm. ofMA+60, theynlugthave accumulated 
at least 15 oftheir post-masters credits 111 the graduate level. In order for a ETA member 
to reach the column ofMA+75, they must have accumulated at least 22.5 oftheir post­
mElSter credits at the graduate level. Additionally, any ETA member""0 i,granted 
credits for coursewor~ completed prior to being hired by Elwood UFSD. must have at 
leEISl7.5 graduate creeli" earned after their hiring date in order to reach MA+75. 
Your signature below indicates that you agree with the aforementioned clarification. 
Thank you for yout time 8Ild attention, to this matter. 
'o reI, ~ 
, "- '­
lei Steph_ President 
Elwood Toaehers Alliaoce 
~ 
Mrs. lei A. StepheDs 
Co: Mr. Robert Am>ueci 
David 1Iobubi 
file 
Affiliated wIth New York State United Tea"~t1l - American Federation llfTeaehell!, Load 1609 
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ELWOOD PUBLIC SCHOOLS 
100 Ket1neth Avenue 
Greenlawn) New Yotk 11740 -2900 
Tokphone: i631l 266-5403 
Fax' 631 368-2338 
Robert A. Annucei 
William 1. Sw4rt Ed.D. Assistant Superintend"'"
Superintendent [<Jr Human Resomc~ 
June 7, 2005 
Mo. Lorelei Stephens, President 
Elwood Teachers' Alliance 
Dear Ms. Stephens: 
ThIs will confinn the agreement reached with reference to the unit . 
affiliation of Social Workers, beginning July 1, 2006. 
It Is has been agreed among the Council of ElWood Administrators (CEA), 
the District, the ElWood Teachers AUianoe (ETA) and the Social Workers that, 
effective as llf jUly 1, Social Wor1<ers in the employ of the Dlstrlcl will be affiliated 
with your unit rather than the CEA.. 
The Distriel and the ETA furtl1er agree as followe ­
1. Notwithstanding any other provision In our Collective Bergaining 
Agreement, Including, but not limited to Article I, the District recognizes 
the ETA, effective July 1, 2005, as the exciusive representatIve and 
bargaining agent for all individuals employed as Social Workers in the 
District. 
2. The daily wor1< hours for Social Worllers will be the same as that 
which Is required of secondary teachers, namely, seven. SocIal 
Wor1<ers will, however, continue to be expected to work late afternoons 
and evenings whenever 1hey are so assigned, In consideration of such 
assignments, however, they shall be granted compensatory tlme on an 
"hour-for-hour" basis, when thair daily hours of work exceed seven. 
(continued) 
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p.2 Agreement wfththe Elwood Teachers AUiance re: Social Workers 
3. Social Workers will continue to work an eleven month per year 
schedule, whicl1 will include the full month of June and twenly (20) work 
days between July 1 and August 31. (Summar work hours shall, 
however, not be graater than that which is reqUired of other professional 
employees In tha District.) In consideratlon of the fact that all other unit 
members are employed ten months per year, Social Workers wi" have 
the following amount added 10 1helr assigned step on the Teachers' 
Salary ScI1edule eacl1 year: Seven Percent (7%) of the amount called 
for on the ScI1edule. Salary for Social Workers will be paid over a 
twelve month perlod, July tIlrough June. 
Please signIfY your acceptance on behalf of the union by affixing your 
signature In the space provkled, below. 
Sincerely, 
!frUc:;a~\ 
Robert A. Annucci 
Accepted: 
AfJ'Mh; a, ¥'------­signa~ 
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